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Ғ ̕ ҆ץ ȁ Ⱶľ҈῾Ŀ ῾ҙ ֲ Ȃ ῾

ҙ ῾ҙ Һ ⱬ ῾ҙ Ⱶ ⱬ Ȃ ץ ץ̆

ȁ ҹף ѿ ῾ҙ ̆ᾢ ῃ ѿҩ ֟ ֜ 5 ȁ

ῃ ѿҩ 26ȁҕ ѿҩ ҈ ֜ 2 ץ̆ ᴨ ֟

21 ȁ 47 ȁ ѿף ȁ ̆ҹ ӂ ῃ ῾ҙ
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ᵝ ѿ ̆8ҩ Ғҙ ᵝ ≢Ȃ Ғҙ ԅ῾ ȁ ȁ ȁ

ȁ ȁ ȁ ȁ 8ҩ ̆ Ғҙ68ҩȂ∆ ԅץ῾

ҹ ̆ ҉ Ҋ ᵈ,ῒז ῏ ҹ ᵣ Ȃ

ꜚ ᴰ ҍ 1ҩ ̂ ̃ ̆῾ҙ ȁᵬ ȁ ȁ῾ҙ
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ҍ ȁ Ḡ ȁ ȁΊ ȁ ȁ 9ҩ Ȃ ҍꜚ ȁ

῾ҙ ȁ ҍ ҈ҩ ῀ESIῃ ╠1%Ȃ 

Ғ ̆ ⱬ Ȃ ̂ ̃ ľֲ ᴨᾢȁֲ Ŀ ̆

ҹ Ԋҙ ᶫԅ ⱬ ֲ Ȃ ȁ ֲ 4500φֲ̆ῒҬ

Ғҙ ֲ 504ֲ̆ ◐ Ғҙ ֲ 1356ֲ̆ 153ֲ̆

1046ֲȂ Ҭ 1ֲ ̆ ֒ 1ֲ ľ̆ Ŀ 1ֲ ̆

ľ ₮ Ŀ 2ֲ̆ ֲ ⅞ ´ֲ

1ֲ ȁ 1ֲ ̆ ֲ҆ ֲ 4ֲ ̆ ľ ҕ ᴨ

ֲ ⅞Ŀ῀ 3ֲ ̆ Ⱶ ᵝ ᴪ 1ֲ ֣̆

83ֲ̆ ҙ֟ҙ῾ף ᵣ ◐ 2ֲ ȁ ᵝ 16ֲ̆῾ҙ῾ ῾ҙ

₮ֲ 2ֲ ȁ ῾ 1ֲ ľ̆ ҈ Ŀ7ֲ ̆ ֲ 8ֲ ̆

ֲ63ֲ̆ ⱳ 6ֲ Ȃ 1ֲ ̆ῃ ᴨ 3ֲ ̆

ᴪ 11ֲ̆ῃ ҙ 2ֲ ̆ 29ֲȂ 

ֲ̆ ₮Ȃ ̂ ̃ 3҆ᵩֲȂ ῃ

1ҩ̆ 1ҩ̆ ѿ Ғҙ 14ҩ̆ Ғ

ҙ 5ҩ̆ 2 ̆ ῍֣ 1 ̆

Ҭ 3ҩ̆ 1ҩȂ ץ ̆ᾢ Ῑԅ20̓ᵩ

ֲ ̆ ̆ ҙ̆ҹ ӂ ῃ ᴪ ᵬ₮ԅ Ȃ ̆

ⱬ ̆ᾢ ԋ 2 ȁ ҉ץ

100φ ̆ ľ Ŀ Ҭ ҉ץ 200φ ̆

ῙȁῈ ῾ Ῑ̆ ֲ ȁ⇔ ⇔ҙᾢ ̆ ₮ԅץῃ ҩľҬ

ֲ Ŀ ≠ ҹף ѿ ᴨ Ȃ ̂ ̃ ᵬ֜ ̆

ҍ ᵩ ᵬ ̕ҍ ȁ ȁ ȁḇȁ 100

ᵩ ԅ ᵬ῏ ̕ҍ ⱴ≠ ֒ № ȁ ῌ ᾥῌ

Ῑ ̕ ȁᴚ ȁ

ᵝȂ 

⇔ ꜚ ̆ ү Ȃ ̂ ̃ ľ⇔ ҹ҉Ŀ ̆

ѿ ⇔ ̆ ⇔ ⱬȂ ╠̆ᶭ ̂ ̃ ֟ҙ ⇔

ȁ Ҭ̂ ̃ ⇔ҙ ȁ ֟ҙ
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⇔ҙ ȁ қ ᵬ ȁ ҍ

Ҭ ȁ ҍ

Ҭ ȁ ᵬ ᴨ ֟ ῍ ⇔ Ҭ 7ҩ̆ ⱳ

⇔ Ҭ ȁ῾ҙ῾ ȁ ȁ ľ1331 Ŀ⇔

̂ ȁ ̃167ҩȂ ȁ῾ҙ῾ ⇔

33ҩȂľ ҈ԓĿץ ̆ ԋ 3 ̆ ѿ 17ȁԋ 77

̕ ̂ ̃ 47ҩȁ ̂ ̃ 445ҩ̆ ‰3 ȁ ҙ

‰4ҩȁ ‰404̆ 67ȂҺ ҺⱲȇ ῾ҙ ̂

Ȉ̃ 7 ₮ Ȃ 

̆ Ⱶ῾ Ȃ ̂ ⱬꜛץ̃ ῾ҙ῾ ף ҹ ̆

Ⱶ῾ҙľ ĿľᴨĿ Ӡ ῐң ̆ ȁ ȁ ҈ҩ ̆

ȁ ᵬȁ ȁ Ⱶ Ҭ ῾ ̂ ⇔Ҭ ̃ ᴆ ԊȂ

̆ ̂ ̃ ȁ ȁ ȁֲ ѿᵣ ̆ ᴪ Ⱶ ⌠ 3.7ַ

ᾝ̆ ῃ Ҍ ԅ 15ҩ ȁ83ҩ ȁ125ҩ῾ҙ ̆

600φ ῾ҙҒ ԅ56 ᴪ Ⱶ ᴝ̆ ῾ 60̓ᵩֲ Ȃ ̂ ̃ ῀

⇔ ᵣ ̆ ľ Һ ȁ ⅞ȁ ȁ Ŀ ꜚ ᵬ

̆ҍ ῍ ԅῃ Ӡ ֲ ῐ ̆῍ ԅ ȁ ȁ

֟ҙ 19ҩ֟ҙ ̕ ᵬ῍ ԅҳ ȁ 2ҩ῾ҙ ף ᾢ ̆

ԅ 8ҩӠ ῐ ̆ ץ ̆ 253̆֜

4082.22҆ᾝȂ ̂ ̃ ľ῾ ȁ ῾ȁ῾ Ŀ҈῾ ѿ̆ Ҭ ῾

̂ ⇔Ҭ ̃ ᵬ῾ҙҺ ̆ⱴ ֲ ȁ ȁ ȁ ⇔

̆Ԉ ľ Ŀ ῾ ̆ ԅľ ֟ Ŀѿᵣ Ȃל

̆ ῀ľѿ ѿ Ŀ ̆ⱴ῀ԅľҜ ӊ ῾ҙ ⇔ Ŀ ̆
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҅ɻ2023ҟ ᵩ ҟ ‟ 

῾ҙ 2023 ҙ ῍ 6312̆ῒҬ ҙ 5680ֲ̆ ҙ 632

ֲȂ 2023 8 31̆2023 ҙ ᵣ ҙ 1ҹ82.08%̆ ҙ

ҙ ҙ 2ҹ 82.90%̆ῒҬ̆ ҙ ҙ ҹ 81.39%̆ ҙ

ҙ ҙ ҹ82.25%̕ ҙ ҙ ҹ88.29%̆

ҙ ҙ ҙ ҹ88.71%Ȃ 

 

- 1  2023ҙ ҙ ’ 

ԑɻ2023ҟ ҟ  

ҙ Ⱶ ̆ ҙ № Ȃ2023 ҙ

ҙ 30ҩ ̆ ҙ Һ Ҭ ľҬ Ŀ̂ ҙ 54.11%̆ ҙ

60.62%̃ ȁľқ Ŀ̂ ҙ 36.85%̆ ҙ 23.97%̃ ̆ ҙ Һ Ҭ

ľ Ŀ̂ ҙ 62.24%̆ ҙ 74.66%ȁ̃ľļѿ ѿ Ľ Ŀ̂

ҙ 19.02%̆ ҙ 17.81%ȁ̃ľ֤ ῟ Ŀ̂ ҙ 17.07%̆ ҙ

10.62%ȁ̃ľ Ŀ̂ ҙ 15.60%̆ ҙ 13.01%Ȃ̃ ҙ ҙ

 

1 Ὲ ҙ Ὲ ̆∆ ҙ ԍ20238 Ҋץ31̆ ҙ

Ȃ ҙ ҙȁ Һ⇔ҙȁ ҙȁ ȂҊ Ȃ 
2 ҙ ҙ ҹ̔ ҙ ֲ /̂ ҙ ֲ - Ҍ ҙ ҙ ֲ ̃*100.00%Ȃ 

81.39%
88.29%

82.25%
88.71%

ҙ ҙ ҙ ҙ

   



 

 

 

2 

ԓ ̆ῒҬ ҙ ҙ 47.93%̆ ҙ ҙ ҹ55.48%Ȃ Һ

ҹľ Ŀ̂ ҙ ҙ ҙ ҙ ֲ  40.18%̆

ҙ ҙ ҙ ҙ ֲ 26.54%̃ ľ Ҭ Ŀ̂ Ҭ

ҙ ҙ ҙ ҙ ֲ  15.67%̆ Ҭ ҙ ҙ

ҙ ҙ ֲ 20.99%̃̆ ҙ Һ ҹľ ֤ Ŀľ қ Ŀľ

ĿȂ 

ҙ ҙ ҙ№ ̆ Ҭ ҙҹľḤ ᴰ ȁ ᴆ Ḥ ⱵҙĿ

ľ῾ȁ ȁ ȁ ҙĿȂ2023 ҙ ҙ ҙҺ ҹľḤ ᴰ ȁ ᴆ Ḥ

ⱵҙĿ̂ 18.66%ȁ̃ľ῾ȁ ȁ ȁ ҙĿ̂ 15.45%ȁ̃ľ└ ҙĿ̂

12.07%Ȃ̃Ҍ ҙ ҙ ҙ№ Ҍ ̆ ҙ ҙ ҙҺ ҹľḤ ᴰ ȁ

ᴆ Ḥ ⱵҙĿ̂ 20.87%ȁ̃ľ└ ҙĿ̂ 12.84%ȁ̃ľ῾ȁ ȁ ȁ

ҙĿ̂ 12.70%̃̆ ҙ ҙ ҙҺ ҹľ῾ȁ ȁ ȁ ҙĿ̂ 35.27%ȁ̃

ľ Ŀ̂ 20.21%ȁ̃ľ ⱵҙĿ̂ 11.30%Ȃ̃ ̆ ҙ

ҙ ̂66.78%̃ ҙ ̂46.41%̃ Ȃ 

Ҏɻ2023 ҟ ҟ ‟ 

ҙ ҙ ̆ ҙ Ȃ2023 ҙ ╠ ҙ ҹ

̂ ҙ 89.62%̆ ҙ 90.28%̃ ̆ ҙ ̂ ҙ 81.40%̆ ҙ

85.22%̃ Ȃ ҙ ҙ ̆ ╠ Ḡ ӏ ȁ Ȃ 

 

- 2  2023ҙ ҙ ’  

ҙ ҙҍ Ғҙ ̆Ғҙ ҙ╠ Ȃ ҙ

ҙҍҒҙ ῏ ᵣ ԅ ҙ Ғҙ ҍ ᵬ ’Ȃ׆Ҍ

89.62%
81.40%

90.28% 85.22%

ҙ ҙ
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ҙ ҙ ̆ ҙ ҙҒҙ ῏ ̂79.83%̃ ȁ ҙ

̂87.40%̃ ԍ ҙ ̂ ῏ 77.08%̆ ҙ 84.21%̃ ̆ᵖ Ғ

ҙ ҙ╠ ̂76.47%̃ᵞԍ ҙ ̂78.07%Ȃ̃ 

 
- 3  2023ҙ ҙ  

ɻ2023 ҟ ᴍ ‟ 

ҙ ᴇ ̆ Ȃ2023 ҙ ̂ ҙ

95.76%̆ ҙ 95.98%̃ ȁ ̂ ҙ 92.83%̆ ҙ 91.96%̃

ԍ ̆ғ Ȃ ҙ ̂96.45%̃ ȁ ҙ⇔ҙ

Ⱶ ̂93.61%̃ ԍ ҙ ̂ 94.75%̆ ҙ⇔ҙ Ⱶ

92.07%̃ Ȃ ᵣ ̆ ҙ ҩ Ȃ 

 

- 4  2023ҙ ᵣ ᴇ 

ҙ ҩ ᴇ Ȃ ̆

ҙ Ҍ׆̆ ̆2023 ҙ ᴇ

ᵣ ԍ ҙ Ȃ ҙ Ӟ ҩ ₮ ̆

77.08% 78.07%
84.21%

79.83% 76.47%

87.40%

ҙҒҙ ῏ Ғҙ ҙ╠ ҙ

95.76% 92.83% 94.75%
92.07%

95.98% 91.96% 96.45% 93.61%

ҙ⇔ҙ Ⱶ



 

 

 

4 

ѿ Ȃץ ̆ ҙ ҙ Һ Ҭ

ľ ⱬ ῙĿľ ⱬ ῙĿľ ᴪ῏ ⱬ ῙĿ̕ץҒҙ

̆ ҙ ҙ Ҭ ľ Ŀľ

Ŀľҍ Ḵ Ŀ ץ̕ ̆ ҙ Һ ҹľҒҙ ӟĿľ ᴪ

Ŀľ Ŀ̆ᵖ ҙ ҙ ᶷ Ҍ ̆ ҙ

Ẓ ľҒҙ ӟĿ̆ ҙ Ẓ ľ ᴪ Ŀ̕ ץ ҙ ⱬ ̆ ҙ

Ҭ ľ Ŀľ ᴨ Ŀľ ᴨ Ŀ̆ῒҬ ҙ ⱴ ľ

Ŀ̆ ҙ ⱴ ľ ᴨ Ŀ̕ ץ ̆ ҙ Һ

ҹ ľ ĿľҒҙ Ŀľ ԑꜚĿ̆ᵖ ҙ ₮ ľ Ŀ̆

ҙ ₮ ľ ĿȂ 

 

- 5  2023ҙ № ᴇ 

֒ɻ ָ ᵣ ᵩ ᴍ 

ֲ ᵝ ҙ ̆ ҙ ⱬ Ȃ ֲ ᵝ

2023 ҙ ҹ 99.59%̆ῒҬľ Ŀ 49.59%̆ľ Ŀ 39.34%̆

ľ Ŀ 10.66%Ȃ ҙ ҩֲ ⱬ ԇԅ ᴇ3̆ῒҬ ֲ ᵝ

ҙ ľҒҙ Ŀ №ҹ4.80№ȁľ ⱬĿ №4.66№ȁľ ⱬĿ №

4.80№ȁľ ҙ Ŀ №4.36№ȁľҩֲ Ŀ №4.81№Ȃ 

ֲ ᵝ ֲ Ῑ ҙ Ⱶ Ȃ ֲ ᵝ 2023 ҙ ֲ Ῑ

 

3  ֲ ᵝ ҙ ᴇ№ҹԓҩ ῒ ľ̔ Ŀ=5 № ľ̆ Ŀ=4 № ľ̆ Ŀ=3 № ľ̆Ҍ

Ŀ=2 № ľ̆Ҍ Ŀ=1 №Ȃ № ̆ Ȃ 

94.65% 93.92% 91.63% 91.19%
94.09%94.33% 95.27% 93.38% 92.43% 96.22%

Ғҙ ҙ ⱬ
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̂ 98.44%̃ ̆ ֲ Ῑ Һ ҹľⱴ ӟ Ῑ̆

ⱬĿ̂ 60.66%ȁ̃ľⱴ Ғҙ Ῑ̆ Ғҙ Ŀ̂ 52.05%ȁ̃ľⱴ

Ῑ̆ Ŀ̂ 42.21%Ȃ̃ ̆ ֲ ᵝ ҙ Ⱶ

̂ 98.78%̃ ̆ ҙ Ⱶ ᴇ ҹľ ҙ Ḥ ⱵĿ

̂4.73№ ȁ̃ľ ᴪ Ŀ̂ 4.70№ ȁ̃ľ ҙ ᵬĿ̂ 4.70№̃̆ ҙ Ⱶ

₮ Һ ҹľⱴ ᴑ Ŀ̂ 57.56%ȁ̃ľ ⱴ ᴪ Ŀ̂

51.55%ȁ̃ľⱴ ᴰⱬ Ŀ̂ 46.27%Ȃ̃ 

 

- 6  2023 ֲ ᵝ ҙ ᴇ  

99.59% 98.44% 98.78%

ҙ ֲ Ῑ ҙ Ⱶ
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  ҅       ҟ ҟ ‟ 

№ ԍľ ῾ҙ 2023 ҙ ҙ Ŀ̆ Һ ׆ ҙ

ҍ ȁ ҙ ’ȁ ҙ ’ȁ ҙ ҩ № Ȃ 

҅ɻ ҟ ғ  

̂ѿ̃ ҙ  

2023 ҙ ֲ ҹ 6312ֲȂῒҬ̆ ҙ 5680ֲ̆ ҙ ֲ

89.99%̕ ҙ 632ֲ̆ ҙ ֲ 10.01%Ȃ 

№ ≢ ̆ 3326ֲ̆ ҙ ֲ 52.69%̕ 2986ֲ̆ ҙ ֲ

47.31%̆ ҙ ᶛҹ112̔100ȂῒҬ̔ ҙ ᶛҹ119̔100̆ ҙ

ᶛҹ64̔100Ȃ  

 

1- 1  2023ҙ ≢№  

̂ԋ̃ ҙ  

1.̂ ̃  

2023 ҙ № ԍ 18ҩ ̂ ̃̆ ῒҬֲ ╠҈ ̂ ̃№≢ҹľ ᴆ Ŀ

̂1094ֲ̆ 17.33%ȁ̃ľ Ŀ̂ 487ֲ̆ 7.72%ȁ̃ľ῾ҙ Ŀ̂ 450ֲ̆

7.13%Ȃ̃ 

№ ̆2023 ҙ № ԍ 17ҩ ̂ ̃̆ ῒҬֲ ╠҈ ̂ ̃№

≢ҹľ ᴆ Ŀ̂ 1087ֲ̆ 19.14%ȁ̃ľ Ŀ̂ 430ֲ̆ 7.57%ȁ̃ľ῾ҙ
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Ŀ̂ 426ֲ̆ 7.50%̃̕ ҙ № ԍ17ҩ ̂ ̃̆ ῒҬֲ ╠҈

̂ ̃№≢ҹľꜚ Ŀ̂ 86ֲ̆ 13.61%ȁ̃ľ῾ Ŀ̂ 79ֲ̆ 12.50%ȁ̃

ľꜚ Ŀ̂ 74ֲ̆ 11.71%Ȃ̃ 

1- 1  2023ҙ ̂ ̃№  

̂ ̃ 
  ῃᵣ ҙ  

ֲ   ֲ   ֲ   

῾  294 5.18% 79 12.50% 373 5.91% 

Ḡ  254 4.47% 52 8.23% 306 4.85% 

ꜚ  103 1.81% 74 11.71% 177 2.80% 

ꜚ  279 4.92% 86 13.61% 365 5.78% 

ҙ  45 0.79% 21 3.32% 66 1.05% 

 374 6.58% 46 7.28% 420 6.65% 

 430 7.57% 57 9.02% 487 7.72% 

ҍ  337 5.94% 31 4.90% 368 5.83% 

῾ҙ  341 6.00% 10 1.58% 351 5.56% 

 396 6.97% 27 4.27% 423 6.70% 

 391 6.88% 44 6.96% 435 6.89% 

῾ҙ  426 7.50% 24 3.80% 450 7.13% 

Ḥ ҍ  288 5.07% - - 288 4.56% 

Ὲ῍  196 3.45% 41 6.49% 237 3.76% 

ᴆ  1087 19.14% 7 1.11% 1094 17.33% 

Ӡ  252 4.44% 11 1.74% 263 4.17% 

ᾥ Һӈ  - - 14 2.21% 14 0.22% 

 187 3.29% 8 1.27% 195 3.09% 

 5680 100.00% 632 100.00% 6312 100.00% 

2.Ғҙ  

̂1̃ ҙ Ғҙ№  

2023 ҙ ֲ ╠҈ Ғҙ№≢ҹľ ᴆ Ŀ̂ 888ֲ̆ 15.63%ȁ̃

ľ Ŀ̂ 249ֲ̆ 4.38%ȁ̃ľꜚ Ŀ̂ 231ֲ̆ 4.07%Ȃ̃ 

2023 ҙ Ғҙ№ ’ Ҋ Ȃ 

1- 2  2023 ҙ Ғҙ№  

̂ ̃ Ғҙ ֲ   

῾  

῾  151 2.66% 

῾ ̂ⱳ ῾ҙ ̃ 74 1.31% 

ҍ  69 1.21% 

῾   294 5.18% 

Ḡ  
Ḡ  97 1.71% 

ꜚ ̂ ̃ 87 1.53% 
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̂ ̃ Ғҙ ֲ   

└  70 1.23% 

Ḡ   254 4.47% 

ꜚ  ꜚ  103 1.81% 

ꜚ   103 1.81% 

ꜚ  

ꜚ  231 4.07% 

ꜚ ̂ Ῑ̃ 26 0.46% 

ꜚ ̂ꜚ ̃ 22 0.39% 

ꜚ   279 4.92% 

ҙ  ҙ  45 0.79% 

ҙ   45 0.79% 

 

Ḥ  90 1.58% 

 88 1.55% 

῾ҙ ҍ  83 1.46% 

 63 1.11% 

 50 0.88% 

  374 6.58% 

 

 249 4.38% 

῾ҙ ҍ  62 1.09% 

ᴰ  61 1.08% 

 58 1.02% 

  430 7.57% 

ҍ  

ҍ ῃ 101 1.78% 

ҍ  73 1.29% 

ҍ  46 0.81% 

̂ ̃ 46 0.81% 

ҍ ῃ̂ ֲ ̃ 36 0.63% 

 35 0.62% 

ҍ   337 5.94% 

῾ҙ  

῾  92 1.62% 

 83 1.46% 

 73 1.28% 

ҍ  34 0.60% 

῾  33 0.58% 

῾ ̂ ῾ ֲ

̃ 
26 0.46% 

῾ҙ   341 6.00% 

 

Ҭ ҍ  114 2.01% 

Ḥ  110 1.94% 

 90 1.58% 

 82 1.44% 

  396 6.97% 

  114 2.01% 
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̂ ̃ Ғҙ ֲ   

 100 1.76% 

̂ ⅞ҍ

̃ 
65 1.14% 

Ḡ ҍ  57 1.00% 

 55 0.97% 

  391 6.88% 

῾ҙ  

ῒ ꜚ  100 1.76% 

῾ҙ ῒ ꜚ  91 1.60% 

└ ῒ ꜚ  90 1.58% 

῾ҙ  83 1.46% 

 62 1.10% 

῾ҙ   426 7.50% 

Ḥ ҍ  

ҍ  121 2.14% 

 82 1.44% 

 44 0.77% 

Ḥ ҍ  41 0.72% 

Ḥ ҍ   288 5.07% 

Ὲ῍  

 104 1.83% 

 91 1.60% 

Ꞌꜚҍ ᴪḠ  1 0.02% 

Ὲ῍   196 3.45% 

ᴆ  

ᴆ  888 15.63% 

ᵣ  101 1.79% 

ҍ  49 0.86% 

ҍ  49 0.86% 

ᴆ   1087 19.14% 

Ӡ  

 93 1.64% 

Ӡ ⅞ 71 1.25% 

῾ҙ ≠  56 0.99% 

 32 0.56% 

Ӡ   252 4.44% 

 

Ḥ ҍ  74 1.30% 

 57 1.00% 

 56 0.99% 

  187 3.29% 

 5680 100.00% 

̂2̃ ҙ Ғҙ№  

2023 ҙ ֲ ╠҈ Ғҙ№≢ҹľᵬ Ŀ̂ 72ֲ̆ 11.39%ȁ̃ľ

Ŀ̂ 72ֲ̆ 11.39%ȁ̃ľΊ Ŀ̂ 72ֲ̆ 11.39%Ȃ̃ 

2023 ҙ Ғҙ№ ’ Ҋ Ȃ 
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1- 3  2023ҙ Ғҙ№  

̂ ̃ Ғҙ ֲ   

῾  

ᵬ  72 11.39% 

῾ ҍ ҙ 4 0.63% 

῾ҙ ҍḤ  3 0.48% 

῾   79 12.50% 

Ḡ  
Ḡ  44 6.96% 

≠ ҍ Ḡ  8 1.27% 

Ḡ   52 8.23% 

ꜚ  
 72 11.39% 

 2 0.32% 

ꜚ   74 11.71% 

ꜚ  
Ί  72 11.39% 

Ί  14 2.22% 

ꜚ   86 13.61% 

ҙ   21 3.32% 

ҙ   21 3.32% 

 

῾ҙ ҍ  37 5.85% 

Ὲ῍  7 1.11% 

 2 0.32% 

  46 7.28% 

 

 53 8.39% 

῾ҙ ҍḤ  3 0.47% 

 1 0.16% 

  57 9.02% 

ҍ  
ҍ  28 4.43% 

ⱴ ҍ ῃ 3 0.47% 

ҍ   31 4.90% 

῾ҙ  

῾  5 0.79% 

῾ҙ  4 0.63% 

῾  1 0.16% 

῾ҙ   10 1.58% 

  27 4.27% 

  27 4.27% 

 
 32 5.06% 

ҙ 12 1.90% 

  44 6.96% 

῾ҙ  
῾ҙ  23 3.64% 

῾ҙ ҍḤ  1 0.16% 

῾ҙ   24 3.80% 

Ὲ῍  Ὲ῍  41 6.49% 

Ὲ῍   41 6.49% 

ᴆ  ῾ҙ  6 0.95% 
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̂ ̃ Ғҙ ֲ   

῾ҙ ҍḤ  1 0.16% 

ᴆ   7 1.11% 

Ӡ  
 10 1.58% 

 1 0.16% 

Ӡ   11 1.74% 

ᾥ Һӈ   14 2.22% 

ᾥ Һӈ   14 2.22% 

  8 1.26% 

  8 1.26% 

 632 100.00% 

3.  

2023 ҙ 31ҩ ̂ ȁ ̃̆ ῒҬľ Ŀ ֲ ̆

῍ 4392ֲ̂ 69.58%̃̆ ֲ ῍ 1920ֲ̂ 30.42%Ȃ̃ ֲ

Һ ҹľ қ Ŀ̂177ֲ̆ 2.80%ȁ̃ľ Ŀ̂166ֲ̆

2.63%ȁ̃ľ Ŀ̂164ֲ̆ 2.60%Ȃ̃ 

 

1- 2  2023ҙ №  

№ ̆ ҙ ῤ 3958ֲ̆ 69.68%̕ ҙ ῤ

434ֲ̆ 68.67%Ȃ 

2023 ҙ № ’ Ҋ Ȃ 
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1- 4  2023 ҙ №  

 
  ῃᵣ ҙ  

ֲ   ֲ   ֲ   

 3958 69.68% 434 68.67% 4392 69.58% 

қ  148 2.61% 29 4.59% 177 2.80% 

 129 2.27% 37 5.85% 166 2.63% 

 142 2.50% 22 3.48% 164 2.60% 

 125 2.20% 16 2.53% 141 2.23% 

 122 2.15% 3 0.47% 125 1.98% 

 119 2.10% 4 0.63% 123 1.95% 

ῤ  84 1.48% 18 2.85% 102 1.62% 

 87 1.53% 12 1.90% 99 1.57% 

 81 1.43% - - 81 1.28% 

 73 1.29% 3 0.47% 76 1.20% 

 72 1.27% 4 0.63% 76 1.20% 

 66 1.16% 6 0.95% 72 1.14% 

 67 1.18% 2 0.32% 69 1.09% 

 46 0.81% 3 0.47% 49 0.78% 

 46 0.81% 1 0.16% 47 0.75% 

 42 0.74% 5 0.80% 47 0.75% 

 42 0.74% 1 0.16% 43 0.68% 

Ԑ  38 0.67% 1 0.16% 39 0.62% 

 15 0.26% 18 2.85% 33 0.52% 

 27 0.48% - - 27 0.43% 

 25 0.44% 1 0.16% 26 0.41% 

 22 0.39% 4 0.63% 26 0.41% 

қ  19 0.33% 1 0.16% 20 0.32% 

 17 0.30% - - 17 0.27% 

 16 0.28% 1 0.16% 17 0.27% 

 15 0.26% 2 0.32% 17 0.27% 

 16 0.28% - - 16 0.25% 

֤  7 0.12% 3 0.47% 10 0.16% 

҉  7 0.12% 1 0.16% 8 0.13% 

 7 0.12% - - 7 0.11% 

 5680 100.00% 632 100.00% 6312 100.00% 

4.  

2023 ҙ 20ҩ ̆ῒҬľ Ŀ ֲ ̆῍ 6185ֲ̂

97.99%̃̆ ֲ 127ֲ̂ 2.01%Ȃ̃ ҙ ֲ Һ

ҹľ Ŀ̂ 26ֲ ̆ 0.41%ȁ̃ľ Ŀ̂ 24ֲ ̆ 0.38%ȁ̃ľ Ŀ̂ 20ֲ ̆

0.32%Ȃ̃ 
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2023ҙ № ’ Ҋ Ȃ 

 
1- 3  2023ҙ №  

№ ̆ ҙ 5565ֲ̆ 97.98%̕ ҙ 620

ֲ̆ 98.10%Ȃ 

2023 ҙ № ’ Ҋ Ȃ 

1- 5  2023 ҙ №  

 
  

ֲ   ֲ   

 5565 97.98% 620 98.10% 

 22 0.39% 4 0.63% 

 19 0.33% 5 0.79% 

 18 0.32% 2 0.32% 

 13 0.23% - - 

 9 0.16% 1 0.16% 

 6 0.10% - - 

 6 0.10% - - 

 5 0.09% - - 

ᶧ  3 0.05% - - 

ᶭ  3 0.05% - - 

 2 0.03% - - 

 2 0.03% - - 

 1 0.02% - - 

 1 0.02% - - 

 1 0.02% - - 

ᵴ  1 0.02% - - 

 1 0.02% - - 

ῒ0.02% 1 ז - - 

ᵼס  1 0.02% - - 

 5680 100.00% 632 100.00% 
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5.  

2023 ҙ Ғҙ 8ҩ ̆ῒҬֲ ҹľ Ŀ̂ 2601

ֲ̆ 41.21%̃ ȁľ῾ Ŀ̂ 2065ֲ̆ 32.72%̃ ȁľ Ŀ̂ 706ֲ̆ 11.19%̃ Ȃ№

̆ ҙ Ғҙ 8ҩ ̆ῒҬֲ ҹľ Ŀ̂ 2562

ֲ̆ 45.11%̃ ̕ ҙ Ғҙ 5ҩ ̆ῒҬֲ ҹľ῾

Ŀ̂ 495ֲ̆ 78.32%̃ Ȃ 

2023 ҙ № ’ Ҋ Ȃ 

1- 6  2023ҙ №  

 
  ῃᵣ ҙ  

ֲ   ֲ   ֲ   

 2562 45.11% 39 6.17% 2601 41.21% 

῾  1570 27.64% 495 78.32% 2065 32.72% 

 671 11.81% 35 5.54% 706 11.19% 

 475 8.36% 49 7.75% 524 8.30% 

 220 3.87% - - 220 3.48% 

 91 1.60% 14 2.22% 105 1.66% 

 57 1.01% - - 57 0.90% 

 34 0.60% - - 34 0.54% 

 5680 100.00% 632 100.00% 6312 100.00% 

ԑɻ ҟ ‟ 

̂ѿ̃ ᵣ ҙ  

1.ҙ  

20238 31̆2023 ҙ ֲ ҹ 6312ֲ̆ ҙ ֲ ҹ 5181

ֲ̆ ҙ 4ҹ 82.08%̆ῒҬ̆ ҙ ҙ 4623ֲ̆ ҙ

ҹ81.39%̕ ҙ ҙ 558ֲ̆ ҙ ҹ88.29%Ȃ 

 

4 ᴆȇ ⱲῈ ῏ԍ ѿ Ạ ҙ ҙ ҍ ᵬ Ȉ̂ ₱Ȑ2021ȑ

19 ̃̆ ҙ ҙȁ Һ⇔ҙȁ ҙȁ ̆ ҙ = ҙ ֲ /ҙ ֲ

*100%Ȃ ∆ ҙ ԍ20238 Ҋץ31̆ ҙ Ȃ 
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1- 4  2023ҙ ҙ  

2023 ҙ ҙ 37.37%ȁ 24.92%ȁ ҙ 19.63%ȁ Һ

⇔ҙ 0.16%ȂῒҬ̆ ҙ ҙ 34.89%ȁ 25.97%ȁ ҙ

20.40%ȁ Һ⇔ҙ 0.12%̕ ҙ ҙ 59.65%ȁ 15.51%ȁ

ҙ 12.66%ȁ Һ⇔ҙ 0.47%Ȃ 

 

1- 5  2023ҙ ҩ ҙ ’ 

2.ҙ №  

2023 ҙ Һ ҙ ҹľ Ŀ̂1526ֲ̆ 24.18%ȁ̃ľῒז

ҙĿ̂1076ֲ̆ 17.05%ȁ̃ľ ҙ ҙĿ̂1029ֲ̆ 16.30%Ȃ̃ 

2023 ҙ ҙ № ’ Ҋ Ȃ  
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1- 7  2023ҙ ҙ №  

№  ҙ  
  ῃᵣ ҙ  

ֲ   ֲ   ֲ   

ҙ 

ҙ ҙ 860 15.14% 169 26.74% 1029 16.30% 

ꜛ ȁ ꜛ  784 13.80% 149 23.57% 933 14.78% 

Ꞌꜚ ҙ 244 4.29% 46 7.27% 290 4.60% 

⅞ 60 1.06% 2 0.32% 62 0.98% 

ῒ  15 0.26% 2 0.32% 17 0.27% 

ӈⱵῑ 12 0.21% - - 12 0.19% 

 5 0.09% 2 0.32% 7 0.11% 

῀  - - 5 0.79% 5 0.08% 

҈ ѿ  2 0.04% 2 0.32% 4 0.06% 

ҙ  1982 34.89% 377 59.65% 2359 37.37% 

 

 1429 25.16% 97 15.35% 1526 24.18% 

₮ ₮  39 0.69% 1 0.16% 40 0.63% 

ԋ ᵝ 7 0.12% - - 7 0.11% 

  1475 25.97% 98 15.51% 1573 24.92% 

ҙ 
ῒז ҙ 999 17.59% 77 12.19% 1076 17.05% 

ҙ 160 2.81% 3 0.47% 163 2.58% 

ҙ  1159 20.40% 80 12.66% 1239 19.63% 

Һ⇔ҙ Һ⇔ҙ 7 0.12% 3 0.47% 10 0.16% 

Һ⇔ҙ  7 0.12% 3 0.47% 10 0.16% 

ҙ 

Ҭ 964 16.97% 70 11.08% 1034 16.38% 

ⱴῈ  29 0.51% 1 0.16% 30 0.48% 

῀ᴝ 3 0.05% - - 3 0.05% 

Ҭ 2 0.04% - - 2 0.03% 

ҙ  998 17.57% 71 11.24% 1069 16.94% 

Ҍ ҙ 
Ҍ ҙ  48 0.85% 2 0.32% 50 0.79% 

Ҍ ҙ 11 0.19% 1 0.16% 12 0.19% 

Ҍ ҙ  59 1.04% 3 0.47% 62 0.98% 

 5680 100.00% 632 100.00% 6312 100.00% 

̂ԋ̃№ ≢ ҙ  

1.№ ̂ ̃ Ғҙ ҙ  

̂1̃ ҙ № ̂ ̃ Ғҙ ҙ  

2023 ҙ ҙ ╠҈ ̂ ̃ҹľ ҙ Ŀ̂ ҙֲ 45

ֲ̆ 41ֲ̆ 91.11%ȁ̃ľꜚ Ŀ̂ ҙֲ 103ֲ̆ 93ֲ̆

90.29%ȁ̃ľ῾ҙ Ŀ̂ ҙֲ 426ֲ̆ 374ֲ̆ 87.79%Ȃ̃ 



 
 

 

2023  
ҟ ҟ  

REPORT OF EMPLOYMENT QUALITY 

17 

2023 ҙ ҙ ╠҈ ҒҙҹľꞋꜚҍ ᴪḠ 5Ŀ̂ ҙֲ

1ֲ ̆ 1ֲ ̆ 100.00%ȁ̃ľ ҍ Ŀ̂ ҙֲ 46ֲ̆ 46

ֲ̆ 100.00%ȁ̃ľ ҍ Ŀ̂ ҙֲ 73ֲ̆ 72ֲ̆ 98.63%Ȃ̃ 

2023 ҙ № ̂ ̃ Ғҙ ҙ ’ Ҋ Ȃ 

1- 8  2023 ҙ № ̂ ̃ Ғҙ ҙ ’ 

̂ ̃ Ғҙ ҙֲ  ֲ  
ҙ

 ҙ  

῾  

῾  151 132 87.42% 29.14% 

῾ ̂ⱳ ῾ҙ ̃ 74 57 77.03% 32.43% 

ҍ  69 43 62.32% 27.54% 

῾   294 232 78.91% 29.59% 

Ḡ  

└  70 56 80.00% 24.29% 

ꜚ ̂ ̃ 87 68 78.16% 28.74% 

Ḡ  97 73 75.26% 34.02% 

Ḡ   254 197 77.56% 29.53% 

ꜚ  ꜚ  103 93 90.29% 42.72% 

ꜚ   103 93 90.29% 42.72% 

ꜚ  

ꜚ ̂ Ῑ̃ 26 25 96.15% - 

ꜚ  231 176 76.19% 29.00% 

ꜚ ̂ꜚ ̃ 22 14 63.64% 13.64% 

ꜚ   279 215 77.06% 25.09% 

ҙ  ҙ  45 41 91.11% 33.33% 

ҙ   45 41 91.11% 33.33% 

 

 50 45 90.00% 28.00% 

 88 73 82.95% 35.23% 

῾ҙ ҍ  83 66 79.52% 18.07% 

Ḥ  90 71 78.89% 35.56% 

 63 45 71.43% 36.51% 

  374 300 80.21% 30.75% 

 

῾ҙ ҍ  62 55 88.71% 43.55% 

 249 206 82.73% 33.73% 

 58 36 62.07% 36.21% 

ᴰ  61 34 55.74% 29.51% 

  430 331 76.98% 34.88% 

ҍ

 

ҍ  73 72 98.63% 30.14% 

ҍ ῃ̂ ֲ

̃ 
36 31 86.11% 30.56% 

ҍ ῃ 101 85 84.16% 30.69% 

̂ ̃ 46 34 73.91% 30.43% 

 35 23 65.71% 28.57% 

 

5 Ғҙ Ả ̆ ҙ ´῀ᴝ̆ ᴝ Ғҙ ҙȂ 



 

 

 

18 

̂ ̃ Ғҙ ҙֲ  ֲ  
ҙ

 ҙ  

ҍ  46 46 100.00% 41.30% 

ҍ   337 291 86.35% 31.75% 

῾ҙ

 

 73 68 93.15% 26.03% 

῾ ̂ ῾ ֲ

̃ 
26 24 92.31% 7.69% 

ҍ  34 30 88.24% 26.47% 

 83 72 86.75% 26.51% 

῾  33 25 75.76% 30.30% 

῾  92 59 64.13% 26.09% 

῾ҙ   341 278 81.52% 25.22% 

 

Ҭ ҍ  114 86 75.44% 39.47% 

 82 54 65.85% 31.71% 

 90 59 65.56% 36.67% 

Ḥ  110 68 61.82% 29.09% 

  396 267 67.42% 34.34% 

 

Ḡ ҍ  57 54 94.74% 33.33% 

 55 51 92.73% 29.09% 

 100 80 80.00% 20.00% 

 114 86 75.44% 21.05% 

̂ ⅞ҍ

̃ 
65 43 66.15% 20.00% 

  391 314 80.31% 23.53% 

῾ҙ  

῾ҙ ῒ ꜚ  91 84 92.31% 74.73% 

└ ῒ ꜚ  90 82 91.11% 52.22% 

῾ҙ  83 74 89.16% 81.93% 

 62 54 87.10% 69.35% 

ῒ ꜚ  100 80 80.00% 58.00% 

῾ҙ   426 374 87.79% 66.67% 

Ḥ ҍ

 

Ḥ ҍ  41 36 87.80% 51.22% 

 82 69 84.15% 46.34% 

 44 36 81.82% 45.45% 

ҍ  121 98 80.99% 56.20% 

Ḥ ҍ   288 239 82.99% 51.04% 

Ὲ῍  

 104 85 81.73% 43.27% 

 91 71 78.02% 25.27% 

Ꞌꜚҍ ᴪḠ  1 1 100.00% - 

Ὲ῍   196 157 80.10% 34.69% 

ᴆ  

ҍ  49 43 87.76% 10.20% 

ᴆ  888 778 87.61% 28.04% 

ҍ  49 41 83.67% 20.41% 

ᵣ  101 72 71.29% 17.82% 

ᴆ   1087 934 85.92% 25.94% 
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̂ ̃ Ғҙ ҙֲ  ֲ  
ҙ

 ҙ  

Ӡ  

 93 79 84.95% 60.22% 

Ӡ ⅞ 71 60 84.51% 70.42% 

῾ҙ ≠  56 47 83.93% 64.29% 

 32 23 71.88% 40.62% 

Ӡ   252 209 82.94% 61.51% 

 

 56 52 92.86% 44.64% 

 57 44 77.19% 40.35% 

Ḥ ҍ  74 55 74.32% 28.38% 

  187 151 80.75% 36.90% 

 5680 4623 81.39% 34.89% 

̂2̃ ҙ № ̂ ̃ Ғҙ ҙ  

2023 ҙ ҙ ╠҈ ̂ ̃ҹľ ҍ Ŀ

̂ ҙֲ 31ֲ ̆ 31ֲ ̆ 100.00%ȁ̃ľ῾ҙ Ŀ̂ ҙֲ 10

ֲ̆ 10ֲ̆ 100.00%ȁ̃ ľ Ḡ Ŀ̂ ҙֲ 52ֲ̆ 51ֲ̆

98.08%Ȃ̃ 

2023 ҙ ҙ ⌠ 100.00%Ғҙ ľ῾ ҍ ҙĿľΊ Ŀľ

Ŀľ ҍ Ŀ 16ҩȂ 

2023 ҙ № ̂ ̃ Ғҙ ҙ ’ Ҋ Ȃ 

1- 9  2023ҙ № ̂ ̃ Ғҙ ҙ ’ 

̂ ̃ Ғҙ ҙֲ  ֲ  
ҙ

 ҙ  

῾  

ᵬ  72 64 88.89% 62.50% 

῾ ҍ ҙ 4 4 100.00% 100.00% 

῾ҙ ҍḤ  3 3 100.00% 66.67% 

῾   79 71 89.87% 64.56% 

Ḡ  
Ḡ  44 43 97.73% 84.09% 

≠ ҍ Ḡ  8 8 100.00% 87.50% 

Ḡ   52 51 98.08% 84.62% 

ꜚ  
 72 65 90.28% 34.72% 

 2 2 100.00% 50.00% 

ꜚ   74 67 90.54% 35.14% 

ꜚ  
Ί  72 69 95.83% 59.72% 

Ί  14 14 100.00% 78.57% 

ꜚ   86 83 96.51% 62.79% 

ҙ   21 17 80.95% 57.14% 

ҙ   21 17 80.95% 57.14% 

 
῾ҙ ҍ  37 31 83.78% 59.46% 

Ὲ῍  7 7 100.00% 57.14% 
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̂ ̃ Ғҙ ҙֲ  ֲ  
ҙ

 ҙ  

 2 2 100.00% 50.00% 

  46 40 86.96% 58.70% 

 

῾ҙ ҍḤ  3 2 66.67% 66.67% 

 53 33 62.26% 39.62% 

 1 1 100.00% - 

  57 36 63.16% 40.35% 

ҍ  
ҍ  28 28 100.00% 60.71% 

ⱴ ҍ ῃ 3 3 100.00% 66.67% 

ҍ   31 31 100.00% 61.29% 

῾ҙ  

῾  5 5 100.00% 80.00% 

῾ҙ  4 4 100.00% 50.00% 

῾  1 1 100.00% - 

῾ҙ   10 10 100.00% 60.00% 

  27 26 96.30% 77.78% 

  27 26 96.30% 77.78% 

 
ҙ 12 11 91.67% 83.33% 

 32 25 78.12% 31.25% 

  44 36 81.82% 45.45% 

῾ҙ  
῾ҙ  23 19 82.61% 78.26% 

῾ҙ ҍḤ  1 1 100.00% 100.00% 

῾ҙ   24 20 83.33% 79.17% 

Ὲ῍  Ὲ῍  41 38 92.68% 87.80% 

Ὲ῍   41 38 92.68% 87.80% 

ᴆ  
῾ҙ  6 5 83.33% 50.00% 

῾ҙ ҍḤ  1 1 100.00% 100.00% 

ᴆ   7 6 85.71% 57.14% 

Ӡ  
 10 9 90.00% 70.00% 

 1 1 100.00% 100.00% 

Ӡ   11 10 90.91% 72.73% 

ᾥ Һӈ   14 10 71.43% 14.29% 

ᾥ Һӈ   14 10 71.43% 14.29% 

  8 6 75.00% 62.50% 

  8 6 75.00% 62.50% 

 632 558 88.29% 59.65% 
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2.№ ≢ ҙ  

2023 ҙ Ҭ̆ ֲ ҹ 3326ֲ̆ ҙ 2822ֲ̆ ҙ 6ҹ

84.85%̕ ֲ ҹ2986ֲ̆ ҙ ֲ ҹ2359ֲ̆ ҹ79.00%Ȃ 

 

1- 6  2023ҙ № ≢ ҙ  

ҙ Ҭ̆ ֲ ҹ 3080ֲ̆ ҙ 2592ֲ̆ ҙ ҹ

84.16%̕ ֲ ҹ2600ֲ̆ ҙ 2031ֲ̆ ҙ ҹ78.12%Ȃ ҙ

Ҭ̆ ֲ ҹ 246ֲ̆ ҙ 230ֲ̆ ҙ ҹ 93.50%̕ ֲ

ҹ386ֲ̆ ҙ 328ֲ̆ ҙ ҹ84.97%Ȃ 

1- 10  2023ҙ № ≢ ҙ  

≢ 
  

ҙֲ  ֲ  ҙ  ҙֲ  ֲ  ҙ  

 3080 2592 84.16% 246 230 93.50% 

 2600 2031 78.12% 386 328 84.97% 

 5680 4623 81.39% 632 558 88.29% 

3.№ ᴍ ҙ  

2023 ҙ Ҭ̆ ῤ ֲ ҹ 4392ֲ̆ ҙ 3682ֲ̆ ῤ ҙ

7ҹ83.83%̕ ֲ ҹ1920ֲ̆ ҙ 1499ֲ̆ ҙ

ҹ78.07%Ȃ 

 

1- 7  2023ҙ № ᴍ ҙ  

 

6 ᴆȇ ⱲῈ ῏ԍ ѿ Ạ ҙ ҙ ҍ ᵬ Ȉ̂ ₱Ȑ2021ȑ

19 ̃̆ ҙ ҙȁ Һ⇔ҙȁ ҙȁ ̆ ҙ = ҙ ֲ / ҙ ֲ

*100%Ȃ№ ≢ȁ ᴍȁ ҙ ᴆ Ȃ№ ≢ ҙ ӈҹ ≢ ҙ

Ҭ ҙ ֲ ≢ ֲ Ȃ№ ≢ ҙ = ≢ ҙ ֲ / ≢ ҙֲ

*100%̆ ҙ = ҙ ֲ / ҙֲ *100%ȂҊ Ȃ 
7 № ᴍ = ᴍ ≢ ҙ ֲ / ᴍ ≢ ҙֲ *100%̆ ῤ ҙ

= ῤ ҙ ֲ / ῤ ҙֲ *100%ȂҊ Ȃ 



 

 

 

22 

ҙ Ҭ̆ ῤ ֲ ҹ 3958ֲ̆ ҙ 3297ֲ̆ ῤ ҙ

ҹ 83.30%̕ ֲ ҹ 1722ֲ̆ ҙ 1326ֲ̆ ҙ

ҹ 77.00%Ȃ ҙ Ҭ̆ ῤ ֲ ҹ 434ֲ̆ ҙ 385ֲ̆ ῤ

ҙ ҹ 88.71%̕ ֲ ҹ 198ֲ̆ ҙ 173ֲ̆ ҙ

ҹ87.37%Ȃ 

1- 11  2023ҙ № ᴍ ҙ  

 
  

ҙֲ  ֲ  ҙ  ҙֲ  ֲ  ҙ  

ῤ  3958 3297 83.30% 434 385 88.71% 

 1722 1326 77.00% 198 173 87.37% 

 5680 4623 81.39% 632 558 88.29% 

4.№ ҙ  

2023 ҙ Ҭ̆ ֲ ҹ 6185ֲ̆ ҙ 5084ֲ̆ ҙ

8ҹ 82.20%̕ ֲ ҹ 127ֲ̆ ҙ 97ֲ̆

ҙ ҹ76.38%Ȃ 

 

1- 8  2023ҙ № ҙ  

ҙ Ҭ̆ ֲ ҹ 5565ֲ̆ ҙ 4537ֲ̆ ҙ

ҹ81.53%̕ ֲ ҹ115ֲ̆ ҙ 86ֲ̆ ҙ

ҹ 74.78%Ȃ ҙ Ҭ̆ ֲ ҹ 620ֲ̆ ҙ 547ֲ̆

ҙ ҹ 88.23%̕ ֲ ҹ 12ֲ ̆ ҙ 11ֲ̆

ҙ ҹ91.67%Ȃ 

1- 12  2023ҙ № ҙ  

 
  

ҙֲ  ֲ  ҙ  ҙֲ  ֲ  ҙ  

 5565 4537 81.53% 620 547 88.23% 

 115 86 74.78% 12 11 91.67% 

 5680 4623 81.39% 632 558 88.29% 

 

8  № = ≢ ҙ ֲ / ≢ ҙֲ *100%̆ = ҙ

ֲ / ҙֲ *100%ȂҊ Ȃ 
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Ҏɻ ҟ ‟ 

ҙ ȁ Ῑ ֲ ᵝ ̆ ᴇṿ ̆

Һӈ ̆ ꞉ ҙ ҙȂ2023ҙ Ҭ̆ Ԋ׆90ֲ

ȂῒҬľ Ŀ ҙ 7ֲ ̆ľ ⅞Ŀ ҙ 62ֲ̆ľ҈ ѿ Ŀ ҙ 4

ֲ̆ľῒ Ŀ ҙ17ֲȂ 

 
1- 9  2023ҙ ҙ ’ 

ɻ ҟ  

ҙ ҙ ҙ ȁ ҙ ꜚ ’Ȃ ׆ ҙ ᴍȁ ҙ ҙȁ

ҙ ᵝ ҙ ᵝ ≢ ҩ ̆№  2395 ҙ ҙ ̂ ҙ

ҙȁ Ꞌꜚ ҙȁῒז ҙ̃ ҙ ̆ῒҬ ҙ 2103ֲ̆

ҙ 292ֲȂ 

̂ѿ̃ ҙ ᴍ 

2023 ҙ ҙ 30ҩ ̆ῒҬ ľ Ŀ ҙֲ ̆῍ 1170ֲ

̂ 48.85%̃̆ ҙֲ ῍ 1225ֲ̂ 51.15%Ȃ̃ ҙֲ ᵝ↓╠҈

ᴍ№≢ҹľ ֤ Ŀ̂263ֲ̆ 10.98%ȁ̃ľ қ Ŀ̂122ֲ̆ 5.09%ȁ̃ľ

Ŀ̂97ֲ̆ 4.05%Ȃ̃ 

2023 ҙ ҙ ᴍ№ ’ Ҋ Ȃ 
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1- 10  2023ҙ ҙ ᴍ№  

№ ̆ ҙ ῤ ҙֲ ҹ 1008ֲ̂ 47.93%̃̆ ҙֲ

ҹ 1095ֲ̂ 52.07%̃̕ ҙ ῤ ҙֲ ҹ 162ֲ̂ 55.48%̃̆

ҙֲ ҹ130ֲ̂ 44.52%Ȃ̃ 

2023 ҙ ҙ ᴍ№ ’ Ҋ Ȃ 

1- 13  2023ҙ ҙ ᴍ№  

ҙ  
  ῃᵣ ҙ  

ֲ   ֲ   ֲ   

 1008 47.93% 162 55.48% 1170 48.85% 

֤  246 11.70% 17 5.82% 263 10.98% 

қ  106 5.04% 16 5.48% 122 5.09% 

 83 3.95% 14 4.79% 97 4.05% 

 76 3.61% 5 1.71% 81 3.38% 

қ  79 3.76% 1 0.34% 80 3.34% 

 70 3.33% 8 2.74% 78 3.26% 

 70 3.33% 7 2.40% 77 3.21% 

҉  65 3.09% 8 2.74% 73 3.05% 

 55 2.62% 8 2.74% 63 2.63% 

 43 2.04% 7 2.40% 50 2.09% 

 47 2.23% 1 0.34% 48 2.00% 

 24 1.14% 7 2.40% 31 1.29% 

ῤ  21 1.00% 6 2.05% 27 1.13% 

 13 0.62% 3 1.03% 16 0.67% 

 12 0.57% 4 1.37% 16 0.67% 

 15 0.71% - - 15 0.63% 

 10 0.48% 2 0.69% 12 0.50% 
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ҙ  
  ῃᵣ ҙ  

ֲ   ֲ   ֲ   

 7 0.33% 5 1.71% 12 0.50% 

 7 0.33% 2 0.69% 9 0.38% 

 8 0.38% 1 0.34% 9 0.38% 

 6 0.29% 1 0.34% 7 0.29% 

 6 0.29% 1 0.34% 7 0.29% 

 5 0.24% 1 0.34% 6 0.25% 

 4 0.19% 2 0.69% 6 0.25% 

 3 0.14% 2 0.69% 5 0.21% 

 5 0.24% - - 5 0.21% 

 4 0.19% - - 4 0.17% 

 3 0.14% 1 0.34% 4 0.17% 

Ԑ  2 0.09% - - 2 0.08% 

 2103 100.00% 292 100.00% 2395 100.00% 

̂ԋ̃ ҙ ҙ 

2023 ҙ ҙ ҙ№ ̆ῒҺ ҍ Ғҙ ֲ Ῑ ᵝ

Ȃ ҙ№ ‰9̆2023 ҙ ҙ ҙҺ ҹľḤ

ᴰ ȁ ᴆ Ḥ ⱵҙĿ̂447ֲ̆ 18.66%ȁ̃ľ῾ȁ ȁ ȁ ҙĿ̂370ֲ̆

15.45%ȁ̃ľ└ ҙĿ̂289ֲ̆ 12.07%Ȃ̃ 

2023 ҙ ҙ ҙ№ ’ Ҋ Ȃ 

 

1- 11  2023ҙ ҙ ҙ№  

 

9  ҙ№ ȁ ‰ ȇ ҙ№ Ȉ̂ GB/T 4754ð2017̃№ ‰Ȃ ᴆҬ

ᵝ ҙ ⅞№̆ ᵝ׆Ԋѿ ꜚ ̆↕ ꜚ ᵝ ҙ̕ ᵝ׆Ԋң ҉ץ ꜚ ̆↕

Һ ꜚ ᵝ ҙȂ 
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№ ̆ ҙ ҙ ҙҺ ҹľḤ ᴰ ȁ ᴆ Ḥ ⱵҙĿ̂439

ֲ̆ 20.87%ȁ̃ľ└ ҙĿ̂270ֲ̆ 12.84%ȁ̃ľ῾ȁ ȁ ȁ ҙĿ̂267ֲ̆

12.70%̃̕ ҙ ҙ ҙҺ ҹľ῾ȁ ȁ ȁ ҙĿ̂103ֲ̆ 35.27%ȁ̃

ľ Ŀ̂59ֲ̆ 20.21%ȁ̃ľ ⱵҙĿ̂33ֲ̆ 11.30%Ȃ̃ 

 

1- 12  2023 ҙ ҙ ҙ№  

Ғҙ ҙ ҙᵝ↓╠҈ ӊ ᵬҹ ҙ ̆ ҙ ᵣ

ҙ ҹ 46.41%̆ Ғҙ ҙ ҙ Һ ҙ ҙ 2-1 ̕

ҙ ᵣ ҙ ҹ 66.78%̆ Ғҙ ҙ ҙ Һ ҙ ҙ

2-2 Ȃ 

̂҈̃ ҙ ᵝ  

2023 ҙ ҙ ᵝ Һ ҹľῒזᴑҙĿ̂1810ֲ̆ 75.57%ȁ̃ľ ᴑ

ҙĿ̂265ֲ̆ 11.06%ȁ̃ľῒזԊҙ ᵝĿ̂121ֲ̆ 5.05%Ȃ̃ 

2023 ҙ ҙ ᵝ № ’ Ҋ Ȃ 

 

1- 13  2023ҙ ҙ ᵝ №  
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№ ̆ ҙ ҙ ᵝ Һ ҹľῒזᴑҙĿ̂1671ֲ̆ 79.46%ȁ̃

ľ ᴑҙĿ̂246ֲ̆ 11.70%ȁ̃ľ҈ ᴑҙĿ̂113ֲ̆ 5.37%̃̕ ҙ

ҙ ᵝ Һ ҹľῒזᴑҙĿ̂139ֲ̆ 47.60%ȁ̃ľῒזԊҙ ᵝĿ̂72ֲ̆

24.66%ȁ̃ľ ῏Ŀ̂28ֲ̆ 9.59%Ȃ̃ 

 

1- 14  2023ҙ ҙ ᵝ №  

̂ ̃ ҙ ᵝ ≢ 

2023 ҙ ҙ ᵝ ≢Һ ҹľ ֲ Ŀ̂623ֲ̆ 26.01%ȁ̃ľῒז

ֲ Ŀ̂541ֲ̆ 22.59%ȁ̃ľῒזҒҙ ֲ Ŀ̂378ֲ̆ 15.78%Ȃ̃ 

2023 ҙ ҙ ᵝ ≢№ ’ Ҋ Ȃ 

 
1- 15  2023ҙ ҙ ᵝ ≢№  

 



 

 

 

28 

№ ̆ ҙ ҙ ᵝҺ ҹľ ֲ Ŀ̂610ֲ̆ 29.01%ȁ̃

ľῒֲז Ŀ̂503ֲ̆ 23.92%ȁ̃ľῒזҒҙ ֲ Ŀ̂346ֲ̆ 16.45%̃̕

ҙ ҙ ᵝҺ ҹľ῾ ҙ ֲ Ŀ̂69ֲ ̆ 23.63%ȁ̃ľ ֲ Ŀ

̂43ֲ̆ 14.73%ȁ̃ľ ֲ Ŀ̂41ֲ̆ 14.04%Ȃ̃ 

 

1- 16  2023ҙ ҙ ᵝ ≢№   
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ԑ       ꜙ ҟ ‟ 

ῃ ֲ ᴋⱵ̆ ȁֲ Ῑ ̆ ̆

ⱴ ҙ ̆ ꞉ ҙ ȁ ȁ ȁ

ҙ⇔ҙ̆ҹ ⱬ Ȃ 

Ⱶ ҙ ’ № ҙ ᵝ 2395ֲ̂ ҙ

ҙȁ Ꞌꜚ ҙȁῒז ҙ̃̆ ῒҬ ҙ 2103ֲ̆ ҙ 292

ֲȂ 

҅ɻ ҟ  

꞉ ҙ Ⱶľ Ŀ 10̆ῒҬ ľқ Ŀ ҙ

845ֲ̆ ҙ ᵝ ҙ 35.28%̆ ľҬ Ŀ ҙ1315ֲ̆ 54.91%̆

ľ Ŀ ҙ218ֲ̆ 9.10%̆ ľқ Ŀ ҙ17ֲ̆ 0.71%Ȃ 

 

2- 1  2023ҙ ҙ №  

№ ̆2023 ҙ ľҬ Ŀ ҙ1138ֲ̆ ҙ ҙ

ᵝֲ 54.11%̕ 2023 ҙ ľҬ Ŀ ҙ177ֲ̆ ҙ

ҙ ᵝֲ 60.62%Ȃ 

2023 ҙ ҙ № Ҋ Ȃ 

2- 1  2023 ҙ ҙ №  

 
  

ֲ   ֲ   

қ  775 36.85% 70 23.97% 

 

10 қȁҬȁ қ ⅞№ ‰ ⅞№ ‰̂Ҍ ̃̆ ΐᵣ⅞№ Ҋ̔ 

A.қ ̔ ֤ȁ ȁ ȁ҉ ȁ ȁ ȁ ȁ қȁ қȁ 10ҩ ̂ ̃̕  

B.Ҭ ̔ ȁ ȁ ȁ ȁ 6ҩ ̕ 

C. ̔ῤ ȁ ȁ ȁ ȁ ȁԐ ȁ ȁ ȁ ȁ ȁ 12ҩ ̂ ȁ

̃̕  

D.қ ̔ ȁ 3ҩ Ȃ 
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ֲ   ֲ   

Ҭ  1138 54.11% 177 60.62% 

 177 8.42% 41 14.04% 

қ  13 0.62% 4 1.37% 

 2103 100.00% 292 100.00% 

ԑɻ ҟ ‟ 

ҹ ֲ ̆ ̆Һꜚ

̆ҹ ҙ Ⱶ ̆ ҙ ľΈ

11Ŀ ҙȂ2023 ҙ ľ Ŀ ҙ 366ֲ̆

ҙ ᵝ ҙ 15.28%̆ ľļѿ ѿ Ľ Ŀ ҙ 452ֲ̂ 18.87%̃̆ ľ

҈ Ŀ ҙ248ֲ̂ 10.35%̃̆ ľ֤ ῟ Ŀ ҙ390ֲ̂ 16.28%̃̆

ľ Ŀ ҙ76ֲ̂ 3.17%̃̆ ľ Ŀ ҙ1527ֲ̂ 63.76%Ȃ̃ 

 
2- 2  2023ҙ ҙ ’ 

 

 

11 ̔ Ҥ ⅞№ № ̆ ᴍ ̆ Ȃ 

A. ̔₮ 20169 ȇ ⅞ Ȉ̆ ҉ ȁ ȁ ȁ ȁ ȁ ȁ ȁ ȁ

ȁԐ ȁ 11ҩ Ȃ 

B.ľѿ ѿ Ŀ ̔₮ 20153 28̆ ȁ ֜ ȁ Ⱶ ȇ ꜚ῍ Ҝ ӊ

21ҕ ҉Ҝ ӊ ҍ ꜚȈȂ қȁ ȁ҉ ȁ ȁ ȁ ȁ ȁԐ ȁ ȁ ȁ ȁ ȁ

ȁ ȁῤ ȁ ȁ ȁ 18ҩ ̂ ȁ Ȃ̃ 

C. ҈ ̔ Ⱶ 2019 ‰ ȇ ҈ ѿᵣ ⅞ Ȉ̆ ҈ ҉ ȁ

ȁ ȁ ῃ Ȃ 

D.֤ ῟ ̔₮ 20154 30Ҭ῍Ҭ ᴪ ̆ ȇ֤ ῟ ⅞ Ȉ̆ ֤ȁ

ȁ Ȃ 

E. ̔₮ 20192 Ҭ῍Ҭ Ⱶ ȇ ⅞ Ȉ̆ Ҭ

≢ ȁ ≢ қ ȁ ȁ ȁᵫ ȁ ȁқ ȁҬ ȁ ȁ Ȃ 

F. ̔₮ 202110Ҭ῍Ҭ ȁ Ⱶ ȇ Ḡ ⅞ Ȉ̆ ⅞ ҹ

ȁ ȁ ȁ ȁῤ ȁ ȁ ȁ ȁ қ9 ῏ Ȃ 
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№ ̆ ҙ Ҭ ҙֲ ҹľ Ŀ̂ ҙ 1309ֲ̆

ҙ ᵝ ҙ ֲ 62.24%̃ ȁľļѿ ѿ Ľ Ŀ̂ ҙ 400ֲ ̆

19.02%̃ ȁľ֤ ῟ Ŀ̂ ҙ 359ֲ̆ 17.07%̃ ̕ ҙ Ҭ ҙֲ

ҹľ Ŀ̂ ҙ 218ֲ̆ ҙ ᵝ ҙ ֲ 74.66%̃ ȁľļѿ

ѿ Ľ Ŀ̂ ҙ52ֲ ̆ 17.81%̃ ȁľ Ŀ̂ ҙ38ֲ ̆ 13.01%̃ Ȃ 

2023 ҙ ҙ ’ Ҋ Ȃ 

2- 2  2023 ҙ ҙ ’ 

 
  

ֲ   ֲ   

 328 15.60% 38 13.01% 

ľѿ ѿ Ŀ  400 19.02% 52 17.81% 

҈  224 10.65% 24 8.22% 

֤ ῟  359 17.07% 31 10.62% 

 75 3.57% 1 0.34% 

 1309 62.24% 218 74.66% 

ҎɻӀ ҟ  

ֲ Ԉⱬ̆ ̆ ₮

ֲ Ȃ ҙ ҙ ֲ № ’̆ ᶷ׆ץ ₮ ⱬȂ׆ ҙ

ᵝ ̆2023 ҙ Һ ҹľ Ŀ̂ ҙ 448ֲ̆

ҙ ᵝ ҙ 18.71%ȁ̃ľ ֤ Ŀ̂ ҙ 263ֲ̆ 10.98%ȁ̃ľ Ҭ Ŀ̂ ҙ

192ֲ̆ 8.02%Ȃ̃ 

 

2- 3  2023ҙ Һ ҙ № ̂Top10̃ 
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ҙ Һ ҹľ Ŀ̂ ҙ 405ֲ̆ ҙ ᵝ ҙ

ֲ 19.26%ȁ̃ľ ֤ Ŀ̂ ҙ246ֲ̆ 11.70%ȁ̃ľ Ҭ Ŀ̂ ҙ158ֲ̆

7.51%Ȃ̃ 

 

2- 4  2023 ҙ Һ ҙ № ̂Top10̃ 

ҙ Һ ҹľ Ŀ̂ ҙ 43ֲ̆ ҙ ᵝ ҙ

ֲ 14.73%ȁ̃ľ Ҭ Ŀ̂ ҙ34ֲ ̆ 11.64%ȁ̃ľ Ŀ̂ ҙ23ֲ ̆

7.88%Ȃ̃ 

 

2- 5  2023ҙ Һ ҙ № ̂Top10̃ 

ɻ ҟ  

׆ ҙ ̂ ̃ ҙ ̂ ̃№ ץ ₮̆ Ҭ

2023 ҙ Һ ̆ Ӟ Һ ҙ Ȃ 
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2- 6  2023ҙ ̂ ̃⌠ ҙ ̂ ̃  

12 ֲ ҙֲ ’ Ҋ Ȃ 

2- 3  2023ҙ ⌠ ҙ ֲ  

 
  ῃᵣ ҙ  

ֲ  ҙֲ  ֲ  ҙֲ  ֲ  ҙֲ  

 419 465 57 47 476 512 

 70 27 20 11 90 38 

қ  155 13 10 4 165 17 

қ  119 211 8 21 127 232 

Ҭ  4296 1167 505 190 4801 1357 

 71 99 2 2 73 101 

 236 46 21 10 257 56 

Ҭ  314 75 9 7 323 82 

 5680 2103 632 292 6312 2395 

֒ɻ ҟ ‟ 

ᵝ ҙ 23952023 ҙ Ҭ̆ ҙ13 1296ֲ̆ ҙ

ᶛҹ 54.11%Ȃ60.56% ᵬ̂ ҙ ᵝ ҙ 1724ֲ̆

 

12 ῇ ̔ Ⱶ Ҭ ȇ Ȉ ̆ ῃ ץ 31ҩ ̂

ȁ ̃⅞№ҹῇ ̆ΐᵣ⅞№ Ҋ̔A. Ҭ ̆ ȁ ȁ ȁ ̕B. ̆

қȁ ȁ ̕C.қ ̆ ȁ҉ ȁ ̕D. ̆ ȁ ȁ ȁԐ ȁ ̕

E. ̆ ֤ȁ қȁ ȁ ̕F. Ҭ ̆ ȁ ȁ ȁῤ ̕G. ̆

ȁ ȁ ȁ ȁ ̕H.қ ̆ ȁ ȁ Ȃ 
13 ľ ҙ ’Ŀ ̔ 

ᵝ ҙֲ ̔ ᴍ ҙ Ҭ ᵝ ҙ ֲ ̕ 

ҙֲ ̔ ᴍ ҙ ⌠ῒ ᴍ ҙ ֲ ̕ 

ҙ ᶛ̔ ᴍ ҙֲ /ᵝ ҙֲ Ȃ 
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ҙֲ 1044ֲ̃Ȃ 

2- 4  ҙ 2023 ҙ ҙ ’ 

ᴍ ᵝ ҙֲ  ҙֲ  ҙ ᶛ 

֤  3 3 100.00% 

҉  2 2 100.00% 

 13 8 61.54% 

 1724 1044 60.56% 

қ  5 3 60.00% 

қ  50 30 60.00% 

 51 30 58.82% 

 7 4 57.14% 

 26 13 50.00% 

 9 4 44.44% 

 14 6 42.86% 

 33 14 42.42% 

 10 4 40.00% 

 23 9 39.13% 

 61 23 37.70% 

ῤ  40 15 37.50% 

 18 6 33.33% 

 6 2 33.33% 

 30 10 33.33% 

 56 18 32.14% 

 10 3 30.00% 

 37 11 29.73% 

 60 15 25.00% 

 20 5 25.00% 

 22 4 18.18% 

 17 3 17.65% 

 6 1 16.67% 

 32 5 15.63% 

Ԑ  7 1 14.29% 

 2 - - 

 1 - - 

 2395 1296 54.11% 

ᵝ ҙ 21032023 ҙ Ҭ̆ ҙ 1106ֲ̆ ҙ

ᶛҹ 52.59%Ȃ58.98% ҙ ᵬ̂ ҙ ᵝ

ҙ1514ֲ̆ ҙֲ 893ֲ̃Ȃ 
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2- 5  ҙ 2023 ҙ ҙ ’ 

ᴍ ᵝ ҙֲ  ҙֲ  ҙ ᶛ 

֤  2 2 100.00% 

҉  2 2 100.00% 

 13 8 61.54% 

қ  5 3 60.00% 

 50 30 60.00% 

қ  37 22 59.46% 

 1514 893 58.98% 

 7 4 57.14% 

 4 2 50.00% 

 24 12 50.00% 

 9 4 44.44% 

 22 8 36.36% 

 55 20 36.36% 

 29 10 34.48% 

ῤ  35 12 34.29% 

 9 3 33.33% 

 9 3 33.33% 

 18 6 33.33% 

 27 9 33.33% 

 6 2 33.33% 

 47 15 31.91% 

 35 9 25.71% 

 18 4 22.22% 

 43 9 20.93% 

 20 4 20.00% 

 5 1 20.00% 

 16 3 18.75% 

 32 5 15.63% 

Ԑ  7 1 14.29% 

 2 - - 

 1 - - 

 2103 1106 52.59% 

ᵝ ҙ 2922023 ҙ Ҭ̆ ҙ 190ֲ̆ ҙ

ᶛҹ 65.07%Ȃ71.90% ҙ ᵬ̂ ҙ ᵝ

ҙ210ֲ̆ ҙֲ 151ֲ̃Ȃ 

2- 6  ҙ 2023 ҙ ҙ ’ 

ᴍ ᵝ ҙֲ  ҙֲ  ҙ ᶛ 

 2 2 100.00% 

֤  1 1 100.00% 

 1 1 100.00% 

 1 1 100.00% 

 6 5 83.33% 

 210 151 71.90% 
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ᴍ ᵝ ҙֲ  ҙֲ  ҙ ᶛ 

қ  13 8 61.54% 

ῤ  5 3 60.00% 

 2 1 50.00% 

 2 1 50.00% 

 6 3 50.00% 

 10 4 40.00% 

 17 6 35.29% 

 9 3 33.33% 

 1 - - 

 1 - - 

 2 - - 

 1 - - 

 1 - - 

 1 - - 

 292 190 65.07% 

῏ɻ ᴗҟ ҟ ‟ 

2023 ҙ ῀ 500ᴑҙ14 ֲ ҹ327ֲ̆ ҙ ҙ ᵝֲ

15.55%ȂῒҬҕ 500ᴑҙ ҙ 270ֲ̆ Ҭ 500ᴑҙ ҙ 57ֲȂ 

2- 7  2023 ҙ 500ᴑҙ ҙ ’ֲ̂ Ó4ֲ̃ 

 ᴑҙ  ᴑҙ  ҙֲ  

1 Ҭ Ὲ  ҕ 500  61 

2 Ҭ ⱬ Ὲ  ҕ 500  25 

3 ᴍ Ὲ  Ҭ 500  21 

4 Ὲ  ҕ 500  20 

5 Ҭ Ὲ  ҕ 500  15 

6 Ҭ Ḥ ᴍ Ὲ  ҕ 500  15 

7 Ҭ Ὲ  ҕ 500  11 

8 Ҭ ᴍ Ὲ  ҕ 500  9 

9 Ҭ ҙ Ὲ  ҕ 500  9 

10 Ҭ ꜚ Ḥ Ὲ  ҕ 500  6 

11 Ҭ Ὲ  ҕ 500  6 

12 ֜ ᴍ Ὲ  ҕ 500  6 

13 Ҭ Ҭ ᴋῈ  ҕ 500  5 

14 Ҭ Ḡ ̂ ̃ ᴍ Ὲ  ҕ 500  5 

15 Ҭ ῾ҙ ᴍ Ὲ  ҕ 500  5 

16 Ҭ ᴍ Ὲ  ҕ 500  5 

17 Ὲ  ҕ 500  5 

 

14 ҕ 500/Ҭ 500 ԍ Ҭ 2023500 ̆ ᴑҙ ῏ ̆ ҹҕ 500

Ҭ 500 ᴑҙ ҹҕ 500Ȃ 
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 ᴑҙ  ᴑҙ  ҙֲ  

18 Ҭ Ҭ Ὲ  ҕ 500  4 

19 Ҭ Ὲ  ҕ 500  4 

20 ≠ Ὲ  ҕ 500  4 

21 ⱬ ᴍ Ὲ  Ҭ 500  4 

22 ᴍ Ὲ  Ҭ 500  4 

23 ῒ78 ז 

 327 

2023 ҙ ῀ 500ᴑҙ ֲ ҹ21ֲ̆ ҙ ҙ ᵝֲ

7.19%ȂῒҬҕ 500ᴑҙ ҙ 12ֲ̆Ҭ 500ᴑҙ ҙ 9ֲ Ȃ 

2- 8  2023ҙ 500ᴑҙ ҙ ’ 

 ᴑҙ  ᴑҙ  ҙֲ  

1 Ҭ Ḡ ̂ ̃ ᴍ Ὲ  ҕ 500  5 

2 ֤ ῾ ᴍ Ὲ  Ҭ 500  3 

3 Ҭ ᴍ Ὲ  Ҭ 500  1 

4 Ҭ Ӳҙ Ὲ  Ҭ 500  1 

5 Ὲ  Ҭ 500  1 

6 ᴍ Ὲ  Ҭ 500  1 

7 ῤ ᴚ≠ ҙ ᴍ Ὲ  Ҭ 500  1 

8 қ ᴍ Ὲ  Ҭ 500  1 

9 Ҭ Ὲ  ҕ 500  1 

10 Ҭ Ҭ ᴋῈ  ҕ 500  1 

11 Ҭ Ὲ  ҕ 500  1 

12 Ҭ Ὲ  ҕ 500  1 

13 Ҭ Ḥ ᴍ Ὲ  ҕ 500  1 

14 Ҭ ҙ Ὲ  ҕ 500  1 

15 Ҭ ᴍ Ὲ  ҕ 500  1 

 21 

҈ɻ Ῐ֥ҟ ҟ ‟ 

ץ ҹ ̆ ȁ ֲ ҈ ѿᵣ ̆

ҙ ╠ ῐ֟ҙ ҙ̆ҹ ⇔ ῐ֟ҙ ⱬ Ȃ

̆2023 ҙ ῐ֟ҙ15 ҙ 16ҹ 51.07%̆ ҙ

ῐ֟ҙҺ ҹľ ѿףḤ ֟ҙĿ̂ 27.31%ȁ̃ľ ῏ Ⱶҙ17Ŀ̂ 21.24%ȁ̃

 

15 ԍ 201811 26 ȇ ῐ֟ҙ№ ̂2018Ȉ̃̂ פ 23 ̃̆ ̔ ѿףḤ

֟ҙȁ └ ֟ҙȁ ֟ҙȁ ֟ҙȁ ֟ҙȁ ֟ҙȁ Ḡ֟ҙȁ ⇔ ֟ҙȁ

῏ Ⱶҙ 9 Ȃ № ԍ Ȃ 
16 ῐ֟ҙ ҙ Ҭ̆ ҙ ҙ ᵝҹ ῐ֟ҙ ֲ ҍ ҙֲ ᶛȂ 
17 ῏ Ⱶҙ ѿףḤ ֟ҙȁ ֟ҙȁ └ ֟ҙȁ ֟ҙȁ ֟ҙȁ ⇔ ֟ҙȁ

֟ҙȁ Ḡ֟ҙ ῐ֟ҙ ῏ ⱵҙȂ 
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ľ ֟ҙĿ̂ 16.87%Ȃ̃ 

 
2- 7  2023ҙ ῐ֟ҙ ҙ ’ 

№ ̆ ҙ ῐ֟ҙ ҙ ҹ 53.21%̆ ҙ ῐ֟

ҙҺ ҹľ ѿףḤ ֟ҙĿ̂ 28.48%ȁ̃ľ ῏ ⱵҙĿ̂ 21.13%ȁ̃ľ

֟ҙĿ̂ 15.22%̃̕ ҙ ῐ֟ҙ ҙ ҹ 34.25%̆ ҙ

ῐ֟ҙҺ ҹľ ֟ҙĿ̂ 37.10%ȁ̃ľ ῏ ⱵҙĿ̂ 22.58%ȁ̃ľ

ѿףḤ ֟ҙĿ̂ 12.90%Ȃ̃ 

2- 9  2023 ҙ ῐ֟ҙ ҙ ’ 

ῐ֟ҙ   

ѿףḤ ֟ҙ 28.48% 12.90% 

῏ Ⱶҙ 21.13% 22.58% 

֟ҙ 15.22% 37.10% 

└ ֟ҙ 10.50% 8.06% 

֟ҙ 7.09% 4.84% 

֟ҙ 5.91% 8.06% 

⇔ ֟ҙ 4.85% - 

֟ҙ 3.94% 4.84% 

Ḡ֟ҙ 2.88% 1.62% 
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Ҏ       ҟ ‟ 

№ ԍľ ῾ҙ 2023ҙ ҙ Ŀ ľ ῾ҙ

2023ҙ ҙ Ŀ̆׆ ῀ԅ ҙ ’ȁ

ȁ Ḥ ̆ ≠ԍ ҹ ҙ ᶫ ҙ ⱵȂ 

҅ɻ  

̂ѿ̃ ᵣ  

2023 ҙ ֲ 1573ֲ̆ 18ҹ 24.92%ȂῒҬ ῤ 1533ֲ̆ ῤ

ҹ24.29%̕₮ ₮ 40ֲ̆₮ ₮ ҹ0.63%Ȃ 

 
3- 1  2023ҙ ’ 

№ ̆ ҙ ֲ 1475ֲ̆ ҹ 25.97%̆ῒҬ ῤ 1436ֲ

̂ ҹ25.28%̃̆ ₮ ₮ 39ֲ̂ ҹ0.69%Ȃ̃ ҙ ֲ 98ֲ̆

ҹ15.51%̆ῒҬ ῤ 97ֲ̂ ҹ15.35%̃̆ ₮ ₮ 1ֲ ̂ ҹ

15.35%Ȃ̃ 

3- 1  2023 ҙ ’ 

№   
  

ֲ   ֲ   

ῤ  
 1429 25.16% 97 15.35% 

ԋ ᵝ 7 0.12% - - 

ῤ   1436 25.28% 97 15.35% 

₮ ₮  ₮ ₮  39 0.69% 1 0.16% 

 1475 25.97% 98 15.51% 

 

18  ᴆȇ ⱲῈ ῏ԍ ѿ Ạ ҙ ҙ ҍ ᵬ Ȉ̂ ₱Ȑ2021ȑ

19 ̃̆ = ֲ /ҙ ֲ *100%Ȃ 
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̂ԋ̃№ ̂ ̃ Ғҙ  

1. ҙ № ̂ ̃ Ғҙ  

2023 ҙ ╠҈ ̂ ̃ҹľ ҙ Ŀ̂ 26ֲ ̆

57.78%ȁ̃ľꜚ Ŀ̂ 142ֲ̆ 50.90%ȁ̃ľ῾ Ŀ̂ 134ֲ̆

45.58%Ȃ̃ 

2023 ҙ ╠҈ ҒҙҹľꞋꜚҍ ᴪḠ 19Ŀ̂ 1ֲ ̆

100.00%ȁ̃ľꜚ ̂ Ῑ̃20Ŀ̂ 25ֲ̆ 96.15%ȁ̃ľ῾ҙ ҍ

Ŀ̂ 49ֲ̆ 59.04%Ȃ̃ 

3- 2  2023 ҙ № ̂ ̃ Ғҙ  

̂ ̃ Ғҙ 
ҙ 

ֲ  
ῤ

ֲ  
₮ ₮

ֲ  
ֲ   

῾  

῾  151 78 - 78 51.66% 

῾ ̂ⱳ ῾ҙ ̃ 74 32 - 32 43.24% 

ҍ  69 24 - 24 34.78% 

῾   294 134 - 134 45.58% 

Ḡ

 

└  70 33 - 33 47.14% 

ꜚ ̂ ̃ 87 41 - 41 47.13% 

Ḡ  97 40 - 40 41.24% 

Ḡ   254 114 - 114 44.88% 

ꜚ

 
ꜚ  103 30 - 30 29.13% 

ꜚ   103 30 - 30 29.13% 

ꜚ

 

ꜚ ̂ Ῑ̃ 26 25 - 25 96.15% 

ꜚ ̂ꜚ ̃ 22 11 - 11 50.00% 

ꜚ  231 105 1 106 45.89% 

ꜚ   279 141 1 142 50.90% 

ҙ  ҙ  45 26 - 26 57.78% 

ҙ   45 26 - 26 57.78% 

 

῾ҙ ҍ  83 49 - 49 59.04% 

 50 28 - 28 56.00% 

 88 32 1 33 37.50% 

Ḥ  90 24 - 24 26.67% 

 63 10 - 10 15.87% 

  374 143 1 144 38.50% 

 

 58 4 - 4 6.90% 

 249 100 - 100 40.16% 

ᴰ  61 2 1 3 4.92% 

 

19 Ғҙ Ả ̆ ҙ ´῀ᴝ̆ ᴝ Ғҙ ҙȂ 
20 Ғҙ῍26 ҙ ̆ῒҬ1 ҙ Ȃ 
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̂ ̃ Ғҙ 
ҙ 

ֲ  
ῤ

ֲ  
₮ ₮

ֲ  
ֲ   

῾ҙ ҍ  62 22 - 22 35.48% 

  430 128 1 129 30.00% 

ҍ

 

ҍ ῃ̂ ֲ

̃ 
36 19 - 19 52.78% 

̂ ̃ 46 18 - 18 39.13% 

ҍ ῃ 101 37 1 38 37.62% 

ҍ  73 27 - 27 36.99% 

ҍ  46 17 - 17 36.96% 

 35 8 - 8 22.86% 

ҍ   337 126 1 127 37.69% 

῾ҙ

 

 83 19 1 20 24.10% 

῾  92 19 1 20 21.74% 

῾  33 7 - 7 21.21% 

ҍ  34 7 - 7 20.59% 

 73 8 4 12 16.44% 

῾ ̂ ῾

ֲ ̃ 
26 4 - 4 15.38% 

῾ҙ   341 64 6 70 20.53% 

 

Ҭ ҍ  114 38 - 38 33.33% 

Ḥ  110 33 - 33 30.00% 

 82 24 - 24 29.27% 

 90 21 - 21 23.33% 

  396 116 - 116 29.29% 

 

Ḡ ҍ  57 23 - 23 40.35% 

 100 40 - 40 40.00% 

 114 40 - 40 35.09% 

 55 14 1 15 27.27% 

̂ ⅞ҍ

̃ 
65 11 1 12 18.46% 

  391 128 2 130 33.25% 

῾ҙ

 

῾ҙ  83 6 - 6 7.23% 

└ ῒ ꜚ  90 35 - 35 38.89% 

ῒ ꜚ  100 21 - 21 21.00% 

 62 11 - 11 17.74% 

῾ҙ ῒ ꜚ  91 14 - 14 15.38% 

῾ҙ   426 87 - 87 20.42% 

Ḥ ҍ

 

Ḥ ҍ  41 4 - 4 9.76% 

 82 5 - 5 6.10% 

 44 2 - 2 4.55% 

ҍ  121 19 1 20 16.53% 

Ḥ ҍ   288 30 1 31 10.76% 

Ὲ῍

 

 104 13 2 15 14.42% 

 91 13 - 13 14.29% 
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̂ ̃ Ғҙ 
ҙ 

ֲ  
ῤ

ֲ  
₮ ₮

ֲ  
ֲ   

Ꞌꜚҍ ᴪḠ  1 1 - 1 100.00% 

Ὲ῍   196 27 2 29 14.80% 

ᴆ  

ᴆ  888 58 17 75 8.45% 

ᵣ  101 2 1 3 2.97% 

ҍ  49 6 3 9 18.37% 

ҍ  49 4 1 5 10.20% 

ᴆ   1087 70 22 92 8.46% 

Ӡ

 

Ӡ ⅞ 71 7 - 7 9.86% 

 93 21 - 21 22.58% 

῾ҙ ≠  56 9 - 9 16.07% 

 32 4 - 4 12.50% 

Ӡ   252 41 - 41 16.27% 

 

Ḥ ҍ  74 7 - 7 9.46% 

 56 14 - 14 25.00% 

 57 10 2 12 21.05% 

  187 31 2 33 17.65% 

 5680 1436 39 1475 25.97% 

2.ҙ № ̂ ̃ Ғҙ  

2023 ҙ ╠҈ ̂ ̃ҹľꜚ Ŀ̂ 21ֲ ̆

28.38%ȁ̃ľꜚ Ŀ̂ 19ֲ̆ 22.09%ȁ̃ľ Ŀ̂ 10ֲ̆

21.74%Ȃ̃ 

2023 ҙ ╠҈ Ғҙҹľ῾ Ŀ̂ 1ֲ̆

100.00%ȁ̃ľ Ŀ̂ 21ֲ ̆ 29.17%ȁ̃ľῈ῍ Ŀ̂ 2ֲ̆

28.57%Ȃ̃ 

3- 3  2023ҙ № ̂ ̃ Ғҙ  

̂ ̃ Ғҙ ҙֲ  
ῤ

ֲ  
₮ ₮

ֲ  
ֲ   

῾  

ᵬ  72 17 - 17 23.61% 

῾ ҍ ҙ 4 - - - - 

῾ҙ ҍḤ  3 - - - - 

῾   79 17 - 17 21.52% 

Ḡ  
Ḡ  44 4 - 4 9.09% 

≠ ҍ Ḡ  8 1 - 1 12.50% 

Ḡ   52 5 - 5 9.62% 

ꜚ  
 72 20 1 21 29.17% 

 2 - - - - 

ꜚ   74 20 1 21 28.38% 

ꜚ  Ί  72 19 - 19 26.39% 
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̂ ̃ Ғҙ ҙֲ  
ῤ

ֲ  
₮ ₮

ֲ  
ֲ   

Ί  14 - - - - 

ꜚ   86 19 - 19 22.09% 

ҙ   21 4 - 4 19.05% 

ҙ   21 4 - 4 19.05% 

 

Ὲ῍  7 2 - 2 28.57% 

῾ҙ ҍ  37 8 - 8 21.62% 

 2 - - - - 

  46 10 - 10 21.74% 

 

 53 5 - 5 9.43% 

῾ҙ ҍḤ  3 - - - - 

 1 - - - - 

  57 5 - 5 8.77% 

ҍ

 

ҍ  28 4 - 4 14.29% 

ⱴ ҍ ῃ 3 - - - - 

ҍ   31 4 - 4 12.90% 

῾ҙ

 

῾  1 1 - 1 100.00% 

῾  5 - - - - 

῾ҙ  4 - - - - 

῾ҙ   10 1 - 1 10.00% 

  27 3 - 3 11.11% 

  27 3 - 3 11.11% 

 
ҙ 12 1 - 1 8.33% 

 32 5 - 5 15.62% 

  44 6 - 6 13.64% 

῾ҙ  
῾ҙ  23 - - - - 

῾ҙ ҍḤ  1 - - - - 

῾ҙ   24 - - - - 

Ὲ῍  Ὲ῍  41 - - - - 

Ὲ῍   41 - - - - 

ᴆ  
῾ҙ  6 - - - - 

῾ҙ ҍḤ  1 - - - - 

ᴆ   7 - - - - 

Ӡ  
 10 2 - 2 20.00% 

 1 - - - - 

Ӡ   11 2 - 2 18.18% 

ᾥ Һӈ   14 - - - - 

ᾥ Һӈ   14 - - - - 

  8 1 - 1 12.50% 

  8 1 - 1 12.50% 

 632 97 1 98 15.51% 
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ԑɻ Ὺ  

̂ѿ̃  

׆ ̆2023 ҙ ῀ľ ѿ Ŀ 21695ֲ̆ ῤ ֲ

45.34%̕ ῀ 794ֲ̂ῒҬ 363ֲ̆ 23.68%̃ ̆

51.79%̕ ῀ 44ֲ̆ 2.87%Ȃ 

 

3- 2  2023ҙ  

№ ̆ ҙ ῀ľ ѿ Ŀ 650ֲ ̆ ҙ ῤ ֲ

45.26%̕ ῀ 753ֲ̂ ῒҬ 332ֲ̆ ҙ ῤ ֲ

23.12%̃ ̆ 52.44%̕ ῀ 33ֲ̆ 2.30%Ȃ ҙ ῀ľ ѿ Ŀ

45ֲ̆ ҙ ῤ ֲ 46.39%̕ ῀ 41ֲ̂ῒҬ

31ֲ ̆ ҙ ῤ ֲ 31.96%̃ ̆ 42.27%̕ ῀ 11

ֲ̆ 11.34%Ȃ 

3- 4  2023 ҙ №  

 
  

ֲ   ֲ   

ѿ  650 45.26% 45 46.39% 

 332 23.12% 31 31.96% 

 421 29.32% 10 10.31% 

 33 2.30% 11 11.34% 

 1436 100.00% 97 100.00% 

̂ԋ̃  

׆ ̆2023 ҙ Һ ҹľ῾ Ŀ̂ 913

 

21 ľ ѿ Ŀ ԍȇ   ῏ԍῈ ԋ ľ ѿ Ŀ

Ȉ̂ ₱Ȑ2022ȑ1 ̃̆ ῍ 147 Ȃ 
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ֲ̆ 59.56%ȁ̃ľ Ŀ̂ 302ֲ̆ 19.70%ȁ̃ľ Ŀ̂

167ֲ̆ 10.89%Ȃ̃ 

 

3- 3  2023ҙ  

№ ̆ ҙ Һ ҹľ῾ Ŀ̂ 842ֲ ̆

58.64%̃ ȁľ Ŀ̂ 290ֲ̆ 20.19%̃ ȁľ Ŀ̂ 166ֲ̆

11.56%̃ ̕ ҙ Һ ҹľ῾ Ŀ̂ 71ֲ ̆ 73.20%̃ ȁľ

Ŀ̂ 12ֲ ̆ 12.37%̃ ȁľ Ŀ̂ 11ֲ ̆ 11.34%̃ Ȃ 

3- 5  2023 ҙ №  

 
  

ֲ   ֲ   

῾  842 58.64% 71 73.20% 

 290 20.19% 12 12.37% 

 166 11.56% 1 1.03% 

 33 2.30% 11 11.34% 

 35 2.44% 2 2.06% 

 29 2.02% - - 

 25 1.74% - - 

 9 0.63% - - 

 4 0.27% - - 

 3 0.21% - - 

 1436 100.00% 97 100% 

̂҈̃ ľ ѿ Ŀ ’ 

1. ҙ ľ ѿ Ŀ ’ 

2023 ҙ ֲ ľ ѿ Ŀ ҹľ ῾ Ŀ̂
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122ֲ̃ȁľҬ ῾ҙ Ŀ̂ 54ֲ ȁ̃ľ Ҭ῾ҙ Ŀ̂ 46ֲ Ȃ̃ 

2023 ҙ ľ ѿ Ŀ ’ Ҋ Ȃ 

3- 6  2023 ҙ ľ ѿ Ŀ ’ֲ̂ Ó5̃ 

  ֲ  

1 ῾  122 

2 Ҭ ῾ҙ  54 

3 Ҭ῾ҙ  46 

4  43 

5 ֤ ҙ  37 

6 ֤῾ҙ  35 

7  28 

8 қ ῾ҙ  26 

9 ῾ҙ  25 

10 ῾ҙ  15 

11  15 

12 қ ҙ  12 

13  11 

14 Ҭ  8 

15  8 

16  7 

17 Ҭ  7 

18  6 

19 ҉  6 

20  6 

21  5 

22  5 

2.ҙ ľ ѿ Ŀ ’ 

2023ҙ ֲ ľ ѿ Ŀ ҹľҬ ῾ҙ Ŀ̂ 11

ֲ ȁ̃ľ ֤῾ҙ Ŀ̂ 8ֲ ȁ̃ľ ῾ Ŀ̂ 7ֲ Ȃ̃ 

2023 ҙ ľ ѿ Ŀ ’ Ҋ Ȃ 

3- 7  2023ҙ ľ ѿ Ŀ ’ 

  ֲ  

1 Ҭ ῾ҙ  11 

2 ֤῾ҙ  8 

3 ῾  7 

4 қ ῾ҙ  2 

5 ῾ҙ  2 

6 Ҭ῾ҙ  1 

7  1 
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  ֲ  

8  1 

9 ῾ҙ  1 

10  1 

11 ֤ ҙ  1 

12 ῤ  1 

13  1 

14  1 

15  1 

16 ῌ  1 

17 Ҭ ̂ ̃ 1 

18 ֤  1 

19 Ҭ  1 

20 ҉ ֜  1 

Ҏɻ₴ ₴  

̂ѿ̃₮ ₮ / №  

2023 ҙ ₮ ₮ / Һ ҹľ ῌĿ̂12ֲ̆ ₮ ₮ ֲ

30.00%ȁ̃ľ ≠֒Ŀ̂12ֲ̆ 30.00%ȁ̃ľ Ŀ̂9ֲ ̆ 22.50%Ȃ̃ 

 
3- 4  2023ҙ ₮ ₮ / №  

̂ԋ̃₮ ₮ №  

2023 ҙ ₮ ₮ ֲ ҹľ Ŀ̆ QS 22 239β̆ ῍

12ֲ̆ ₮ ₮ ֲ 30.00%Ȃ 

 

22 QSҕ ̂ ̔QS World University Rankings̕ ̔QS rankings̃̆ Quacquarelli SymondŝQS̃

ҕ 2024QSҕ Ȃ 
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2023 ҙ ₮ ₮ № ’ Ҋ Ȃ 

3- 8  2023ҙ ₮ ₮ № ’ 

  QS  ₮ ₮ /  ֲ   

1  239 ῌ 12 30.00% 

2 ῌ  43 ≠֒ 4 10.00% 

3  76  3 7.50% 

4 Ҁ  100  3 7.50% 

5  14 ≠֒ 3 7.50% 

6  19 ≠֒ 3 7.50% 

7  19 ≠֒ 2 5.00% 

8 ֒  159 ֒ 1 2.50% 

9 ֒  158 ֒ 1 2.50% 

10 ᴪ  1400+ Ҭ  1 2.50% 

11  70 Ҭ  1 2.50% 

12  419  1 2.50% 

13 ᾥ  167  1 2.50% 

14  154  1 2.50% 

15  32  1 2.50% 

16 ῗ ҈  511  1 2.50% 

17 ֒ ̂USM̃  137 ֒ 1 2.50% 

ɻ  

̂ѿ̃ Ғҙ ῏  

2023 ҙ Ғҙҍ Ғҙ ῏ 23ҹ93.43%̆ῒҬľ ῏Ŀ 46.27%̆

ľ ῏Ŀ 35.23%̆ľ ῏Ŀ 11.93%Ȃ 

 
3- 5  2023ҙ Ғҙ ῏  

№ ̆ ҙ Ғҙ ῏ ҹ 93.36%̆ ҙ Ғҙ ῏ ҹ

94.88%Ȃ 

 

23 ῏ =̂ ῏+ ῏+ ῏̃/̂ ῏+ ῏+ ῏+Ҍ ῏+Ҍ ῏̃*100%ȂҊ Ȃ 
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̂ԋ̃ ῤ  

2023 ҙ ῤ Һ ҹľ Ғҙ ῐ ̆ ῀ ӟĿ̂

54.98%ȁ̃ľ ⱴ ҙ ԈⱬĿ̂ 54.13%ȁ̃ľ ҙ ⱬĿ̂ 42.01%Ȃ̃ 

 

3- 6  2023ҙ ῤ ̂ ̃ 

№ ̆ ҙ ҍ ҙ ῤ ѿ ̆Һ

Ҭ ľ Ғҙ ῐ ̆ ῀ ӟĿľ ⱴ ҙ ԈⱬĿȂ 

3- 9  2023 ҙ ῤ ̂ ̃ 

ῤ    

Ғҙ ῐ ̆ ῀ ӟ 54.38% 66.67% 

ⱴ ҙ Ԉⱬ 54.24% 52.00% 

ҙ ⱬ 42.32% 36.00% 

ֲ  23.57% 16.00% 

 21.36% 12.00% 

 8.82% 6.67% 

Ғҙ 2.96% 1.33% 

̂҈̃₮ ₮  

2023 ҙ ₮ ₮ Һ ҹľ ̆ԅ ז ӟḚҍ Ŀ

̂ 53.45%ȁ̃ľ ⱬ̆ Ŀ̂ 50.00%ȁ̃ľ ᴆ

ҍ Ŀ̂ 44.83%Ȃ̃ 

 

3- 7  2023ҙ ₮ ₮ ̂ ̃ 
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̂ ̃ ῏  

2023 ҙ Һ ῏ ҹľ ⱬĿ̂ 59.15%̃ ȁľҒ

ҙ ⱬĿ̂ 52.46%̃ ȁľ Ŀ̂ 37.31%̃ Ȃ 

 
3- 8  2023ҙ ῏ ̂ ̃ 

№ ̆ ҙ Һ ῏ ҹľ ⱬĿ̂ 58.96%̃ ȁ

ľҒҙ ⱬĿ̂ 52.39%̃ ȁľ Ŀ̂ 38.11%̃ ̕ ҙ Һ ῏

ҹľ ⱬĿ̂ 62.82%̃ ȁľҒҙ ⱬĿ̂ 53.85%̃ ȁľ ⱬĿ̂

52.56%̃ Ȃ 

3- 10  2023 ҙ ῏ ̂ ̃ 

   

ⱬ 58.96% 62.82% 

Ғҙ ⱬ 52.39% 53.85% 

 38.11% 19.23% 

 37.05% 42.31% 

ⱬ 24.37% 52.56% 

 19.59% 15.38% 

’ 17.13% 2.56% 

̂ԓ̃  

2023 ҙ Һ ҹľ ѿ Ŀ̂ 73.99%̃ ̆ 15.33%

ҙ ӟȂ 
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3- 9  2023ҙ  

ԍ ҙ ̆ ҙ ῀ ӟ ̆ 24.00% ҙ

ᵝȂ 

 

3- 10  2023 ҙ   

73.95%

14.89%
11.16%

74.67%

24.00%

1.33%

ľ ѿ Ŀ
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      ҟ ҟ  

ҙ ҙ ֲ Ῑ ̆ ҙ

Ғҙ ȁ ȁֲ Ῑ ᵬ ̆ ῃ ԅ ҙ ҙ ’Ȃ №

ԍľ ῾ҙ 2023ҙ ҙ Ŀ̆Һ ׆ ҙ ȁ ҙ

ȁ ҙ ȁ ҙ ᴇȁ ҙ ҙ № ҩ № ̆ ҙ

ҙ ᴇ ῒ ҙ Ȃ 

҅ɻ ҟ  

ҙ ҙ ᵬ ȁ ᵬ ѿ Ȃ ҙ

̆ ᵬ ᵝ ҙ ̆ ҙ Ȃ

̆2023 ҙ ҙ ҹ 89.67%̆ῒҬľ Ŀ 22.62%̆ľ Ŀ

31.00%̆ľ Ŀ 36.05%Ȃ 

 

4- 1  2023ҙ ҙ  

№ ̆ ҙ ҙ ҹ89.62%̆ ҙ ҙ ҹ90.28%Ȃ 

ԑɻ ҟ  

ҙ ԅ ҙ Ԋ׆ ᵬҍ Ғҙ ῏ ҙ ╠

Ḥ Ȃ№ ҙ ҙ ̆ ҹ ⅞ Ғҙ ᶫ Ȃ 

̂ѿ̃ ҙҒҙ ῏  

ҙҒҙ ῏ ᵣ ԅ ҙ Ғҙ ҍ ᵬ ’Ȃ2023

ҙ Ғҙҍ ᵬ ῏ ҹ 77.37%̆ῒҬľ ῏Ŀ 24.84%̆ľ ῏Ŀ
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25.69%̆ľ ῏Ŀ 26.84%Ȃ 

 

4- 2  2023ҙ ҙҒҙ ῏  

№ ̆ ҙ ҙҒҙ ῏ ҹ 77.08%̆ ҙ ҙҒҙ ῏ ҹ

79.83%Ȃ 

22.63%2023 ҙ ԊҍҒҙҌ׆ ῏ ᵬ̆ῒҺ ҹľ ԍ ᾢ

ҙῬ ҙĿ̂ 36.47%ȁ̃ľҒҙ ᵬҌ ҙ ⅞Ŀ̂ 29.75%ȁ̃

ľҒҙ ῏ ᵬ ᵝ Ŀ̂ 29.41%Ȃ̃ 

 

4- 3  2023ҙ ҙҍҒҙҌ ῏ ̂ ̃ 

№ ̆22.92% ҙ ҙ ԊҍҒҙҌ׆ ῏ ᵬ̆ῒҺ ҹ

ľ ԍ ᾢ ҙῬ ҙĿ̂ 37.58%̃ ȁľҒҙ ᵬҌ ҙ ⅞Ŀ̂

31.53%̃ ȁľҒҙ ῏ ᵬ ᵝ Ŀ̂ 28.73%̃ ̕20.17% ҙ ҙ

ԊҍҒҙҌ׆ ῏ ᵬ̆ῒҺ ҹľ ԍ ᾢ ҙῬ ҙĿ̂ 39.58%̃ ȁľҒ

ҙ ῏ ᵬ ᵝ ̂ 25.00%̃ ȁľ ᵬ Ŀ̂ 25.00%̃ Ȃ 

4- 1  2023ҙ ҙҍҒҙҌ ῏ ̂ ̃ 

ҙҍҒҙҌ ῏    

ԍ ᾢ ҙῬ ҙ 37.58% 39.58% 

Ғҙ ᵬҌ ҙ ⅞ 31.53% 22.92% 

Ғҙ ῏ ᵬ ᵝ  28.73% 25.00% 

Ғҙ ᵬ ≠Ҍ  23.33% 18.75% 

ᵬ  20.52% 25.00% 
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ҙҍҒҙҌ ῏    

Ҍ⌠Ғҙ ῏ ᵬ  17.71% 8.33% 

╠ Ҍ  12.96% 6.25% 

ᵬ Ҍ  11.88% 8.33% 

̂ԋֲ̃  

ֲ ֲ ֲ׆̆ ȁᴇṿ ȁῐ ⱬẁ

ҩֲ ҍ ҙ ׆̆ ҩ ҙ ╠ ᵬ Ȃ

№ҹԓҩ ῒ ԇ ̔ľ Ŀ=5№̆ľ Ŀ=4№̆ľ

Ŀ=3№̆ľҌ Ŀ=2№̆ľҌ Ŀ=1№Ȃ № ̆ ̆

ҹ ṿȂ 

2023 ҙ ᴇ Ԋ׆╠ ҙҍ ҹ3.76№̆ᴇṿ ҹ3.75№̆

ῐ ҹ3.68№̆ ⱬ ҹ3.82№Ȃ 

 

4- 4  2023ҙ ֲ  

№ ̆ ҙ ֲ ᴇ ԍ ҙ ̆ῒҬ ᴇ

ҹľ Ŀ ľ ⱬĿȂ 

 

4- 5  2023ҙ ֲ  

3.75 3.75

3.67

3.80

3.87

3.80
3.76

3.92

ᴇṿ ῐ ⱬ
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Ҏɻ ҟ  

ҙ ҙ ᵬ ῃ ̆ ᵬ ҹҩֲץ ᶫ

̆ ҉ Ȃ № ҙ ᵬץ ’ Ȃ 

̂ѿ̃  

ץ ҙ ҙ ᶭ ’ ҙ ̆2023 ҙ ᵣ ҙ

ҹ 81.82%̂ 18.18%Ȃ̃ ԍ ҙ ̆ῒ ’№≢ҹľ

1 Ŀ 12.64%ȁľ 2 Ŀ 4.18%ȁľ 3 Ŀ҉ץ 1.36%Ȃ 

 
4- 6  2023ҙ ҙ ̂ ̃ 

№ ̆ ҙ ҙ ҹ81.40%̆ ҙ ҙ ҹ85.22%Ȃ 

̂ԋ̃  

ԍ ҙ ̆ῒ Һ ҹľ ≠ Ŀ̂ 33.72%ȁ̃

ľ Ҍ Ŀ̂ 32.56%ȁ̃ľ῀ ҍ Ҍ ̂ ≠ ȁ ᵬ

ῤ ̃Ŀ̂ 27.91%Ȃ̃ 

 

4- 7  2023ҙ ̂ ̃ 
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№ ̆ ҙ Һ ҹľ ≠ Ŀ̂ 35.22%̃ ȁľ Ҍ

Ŀ̂ 32.65%̃ ȁľ῀ ҍ Ҍ Ŀ̂ 28.28%̃ ̕ ҙ Һ

ҹľ Ҍ Ŀ̂ 31.71%̃ ȁľ῀ ҍ Ҍ Ŀ̂

24.39%̃ Ȃ 

4- 2  2023 ҙ ̂ ̃ 

   

≠  35.22% 19.51% 

Ҍ  32.65% 31.71% 

῀ ҍ Ҍ  28.28% 24.39% 

ᵬ ⱬ  21.85% 14.63% 

ᵬ Ҍ  16.45% 17.07% 

ᵬῤ Ҍ  13.37% 7.32% 

 9.51% 19.51% 

ᵬ  9.25% 19.51% 

ҙ ҙ 9.00% 7.32% 

ֲ ῏  9.00% 2.44% 

ᵝ └ Ҍ  4.88% 9.76% 

ᵝ  3.08% 2.44% 

ᵬ ᵝṕ  0.51% - 

ɻ ҟ ᴍ 

ҙ ҩֲ ⱬԍ ҙ ȁ ⱳ ҙ ꜚȂ

ҙ ֲ ᵝ ᴇ̆ץ ₮ ҙ ҙ Ȃ 

̂ѿ̃ ֲ ᵝ ᴇ 

2023 ҙ ֲ ᵝ ҹ 92.29%̆ῒҬľ Ŀ 28.36%̆ľ

Ŀ 34.75%̆ľ Ŀ 29.18%Ȃ 

 
4- 8  2023ҙ ֲ ᵝ  

№ ̆ ҙ ֲ ᵝ ҹ 92.36%̆ ҙ ֲ ᵝ
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ҹ91.74%Ȃ 

̂ԋ̃ ֲ ᵝ№ ᴇ 

ҙ ֲ ᵝ ᵬῤ ׆ ѿҩ № ᴇ̆ №ҹԓ

ҩ ῒ ̔ľ Ŀ=5№̆ľ Ŀ=4№̆ľ Ŀ=3№̆ľҌ

Ŀ=2№̆ľҌ Ŀ=1№Ȃ № ̆ ̆ ҹ ṿȂ 

̆ ԓ№└ ᴇ ‰Ҋ̆2023 ҙ ҹľ ᵬ Ŀ

̂3.95№ ȁ̃ľ ᵬ Ŀ̂3.87№ ȁ̃ľ ᵝ Ŀ̂3.82№ Ȃ̃ 

 

4- 9  2023ҙ ֲ ᵝ№ ᴇ 

№ ̆ ҙ ᵝ ᴇ ҹľ ᵬ Ŀ̂ 3.95№ ȁ̃ľ ᵬ Ŀ

̂3.85№̃̕ ҙ ᵝ ᴇ ҹľ ᵬ Ŀ̂ 4.07№ ȁ̃ľ ᵬ Ŀ

̂3.98№ ȁ̃ľ ᵝ Ŀ̂ 3.98№ Ȃ̃ 

4- 3  2023 ҙ ֲ ᵝ№ ᴇ 

ᵝ ᴇ№    

ᵬ  3.95 3.98 

ᵬ  3.85 4.07 

ᵝ  3.80 3.98 

ᵬ  3.80 3.85 

ᴑҙ  3.80 3.81 

ᵬ  3.73 3.66 

ᴪ 3.72 3.74 

ᵝ ╠  3.68 3.77 

ᵬ Һ  3.65 3.65 

 3.59 3.58 

ᵬ ⱬ 3.58 3.65 
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֒ɻ ҟ ҟ ⅎ  

20238 31̆ ҙ 2023 ҙ 1131ֲ̆ 17.92%Ȃ

Һ ׆ ҙ ȁ ⅞ȁ ҈ҩ № Ȃ  

̂ѿ̃ ҙ  

ҙ ҙ 2023 ҙ ҹ ⱳ ҙ Һ ҹľ ᵬ ̆

Ŀ̂ 40.85%ȁ̃ľ ӎ ῏ ӟȁ Ŀ̂ 20.52%ȁ̃ľ

ᵝḤ Ŀ̂ 8.85%Ȃ̃ 

 

4- 10  2023ҙ ⱳ ҙ ̂ ̃ 

№ ̆ ҙ ҙ ҹ ⱳ ҙ Һ ҹľ ᵬ

̆ Ŀ̂ 40.31%̃ ȁľ ӎ ῏ ӟȁ Ŀ̂ 21.16%̃ ȁľ

ᵝḤ Ŀ̂ 8.91%̃ ̕ ҙ ҙ ҹ ⱳ ҙ

Һ ҹľ ᵬ ̆ Ŀ̂ 45.83%̃ ȁľ ӎ ῏ ӟȁ Ŀ̂

14.58%̃ ȁľҒҙҌ ̆ ҙ Ŀ̂ 12.50%̃ Ȃ 

4- 4  2023 ҙ ⱳ ҙ ̂ ̃ 

ҙ    

ᵬ ̆  40.31% 45.83% 

ӎ ῏ ӟȁ  21.16% 14.58% 

ᵝḤ  8.91% 8.33% 

ҙ ⅞ Ҍ  7.57% 4.17% 

ҒҙҌ ̆ ҙ  4.45% 12.50% 

ᵬ 4.45% 4.17% 

Ḥ  4.02% 4.17% 

Ғҙ ҍ ҙ  3.34% 2.08% 

ⱬȁ Ҍ  3.34% - 
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ҙ    

Ḥ Ҍ  2.45% 4.17% 

̂ԋ̃ ⅞ 

ⱴῈ 2023 ҙ ⅞24Һ ҹľ ῤҌ ᵬῃ Ŀ

̂ 72.72%̃̆ ῒז ⅞ҹľ ᵬ Ŀ̂ 13.64%ȁ̃ľ Ҍ ᵬῃ ̆

Ŀ̂ 13.64%Ȃ̃ 

 

4- 11  2023 ҙ ҙ ⅞ 

№ ̆ ⱴῈ ȁ ҙ ⅞ Ҭ ľ ῤҌ

ᵬῃ ĿȂ 

4- 5  2023 ҙ ҙ ⅞ 

   

ῤҌ ᵬῃ  72.87% 70.45% 

Ҍ ᵬῃ ̆  13.64% 13.64% 

ᵬ  13.49% 15.91% 

̂҈̃  

1.ҙ  

̆ ҙ ҙ 2023 ҙ Ҭ ⌠

Һ ҹľ Ŀ̂ 36.95%ȁ̃ľ ᵝĿ̂ 34.02%ȁ̃ľ Ŀ̂

28.78%Ȃ̃ 

 

24  ⅞ Ҭ ╠ ҙ ҹľ ⱴῈ Ŀľ Ŀ ҙ Ҭ ̆ ᶛ

ҹ̔ = ֲ / ֲ *100%Ȃ 
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4- 12  2023 ҙ ҙ ҙ ̂ ̃ 

№ ̆ ҙ ȁ ҙ Ҭ ⌠ ҹľ

Ŀľ ᵝĿȂ 

4- 6  2023 ҙ ҙ ̂ ̃ 

ҙ    

 36.35% 41.76% 

ᵝ 33.06% 41.76% 

 28.67% 29.67% 

 24.97% 29.67% 

ҙḤ  23.73% 19.78% 

/  26.37% 23.32% ת

ҙ  21.81% 20.88% 

ҙ ̂ ҉ȁ Ҋ̃ 17.28% 6.59% 

ҙ  14.54% 16.48% 

2.  

2023 ҙ Ҭ ⌠ Һ ҹľ Ŀ̂

37.13%ȁ̃ľ Ŀ̂ 36.90%ȁ̃ľ Ŀ̂ 36.67%Ȃ̃ 

 

4- 13  2023 ҙ ⌠ ̂ ̃ 
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№ ̆ ҙ Ҭ ⌠ Һ ҹľ Ŀ

̂ 37.18%̃ ȁľ Ŀ̂ 36.95%̃ ȁľ Ŀ̂ 36.95%̃̕

ҙ Ҭ ⌠ Һ Ҭ ľ Ŀ̂ 50.00%̃ Ȃ 

4- 7  2023 ҙ ⌠ ̂ ̃ 

   

 36.95% 50.00% 

 36.95% 33.33% 

 37.18% - 

№  32.79% 33.33% 

№֣ 25.64% 33.33% 

Ғ  22.63% 16.67% 

 19.63% - 

3.₮ ₮  

₮ ₮ 2023 ҙ Ҭ ⌠ Һ ҹľ

Ŀ̂ 43.84%ȁ̃ľ Ŀ̂ 38.36%ȁ̃ľ Ғ Ŀ̂ 30.14%Ȃ̃ 

 
4- 14  ₮ ₮ 2023 ҙ ̂ ̃ 

  










































































