Employment Quality Report of 2022 Graduates
of Soochow University
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1 XFbBR 92.06%
2 iy 94.84%
3 HE¥R 92.31%
4 AERHEEF R 95.40%
5 BEFK 91.30%
6 BFER 92.52%
7 FHEEFR 76.60%
8 IMEIEFRR 93.47%
9 IR 93.98%
10 HERFFR 93.95%
11 MERFSRAFR 95.79%
12 FEBFES5TIEFMR 99.07%
13 BERF B 97.42%
14 MESHFEAIFES 96.11%
15 PAREFRHARFR 94.23%
16 HENBEFESHEAFER 97.94%
17 BFESFMKR 98.10%
18 MEBIEFKR 93.16%
19 pUg i EE 3l 93.40%
20 SRERETIZFR 97.99%
21 MEREF IR 97.25%
22 HE¥R 96.34%
23 ERFR 92.74%
24 BR¥hkR 96.05%
25 FHMEFRR 92.26%
26 BESCABR 92.59%
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1 prgcal 96.58% 100.00% 96.26%
2 ity 100.00% 100.00% 100.00%
3 HEFh 96.12% 100.00% 95.96%
4 AENHEEF MR 96.63% 87.50% 96.84%
5 DRBENFR 88.68% 100.00% 86.36%
6 HEFR 91.78% 100.00% 91.18%
7 R 99.15% 100.00% 99.13%
8 EHEEER 87.94% 92.31% 87.75%
9 IMNEIEF PR 95.56% 91.67% 95.93%
10 SRR N P 95.65% — 95.65%
11 WFEREER 96.00% 90.00% 96.67%
12 ERI TR A 95.74% 100.00% 95.65%
13 MIERIF S RAER 98.45% 94.12% 99.11%
14 FERFETIZHM 100.00% 100.00% 100.00%
15 RERF PR 94.44% 92.86% 95.00%
16 MESFUTFE 96.40% 97.87% 96.15%
17 ThEE K SR B ER bR 93.13% 90.24% 94.12%
18 HENEZESHEARFR 100.00% 100.00% 100.00%
19 B EEFMkR 100.00% 100.00% 100.00%
20 MBI 99.29% 100.00% 99.25%
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